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l. Executive Summary

Milliman has been engaged by the Louisiana Department of Health (LDH) to conduct a rate study involving a
comprehensive review of payment rates for Louisiana Medicaid-funded home and community-based services (HCBS)
programs state fiscal year (SFY) 2027 (July 1, 2026 to June 30, 2027). Services reviewed include a wide range of in-
home, vocational, 24-hour and other services for individuals with intellectual and developmental disabilities, physical
disabilities, and issues related to aging that are provided via the below programs:

e Adult Day Health Care (ADHC) Waiver e Long Term-Personal Care Services (LT-PCS)
e Community Choices Waiver e New Opportunities Waiver (NOW)
e Children’s Choice Waiver (CCW) e Residential Options Waiver (ROW)
e Early and Periodic Screening, Diagnosis, and e  Supports Waiver (SW)
Treatment - Personal Care Services (EPSDT-
PCS)

The SFY 2027 modeled rate updates included in this report are intended to be consistent with efficiency, economy,
quality of care, and access to care. Efforts specific to the SFY 2027 rate modeling involved:

e Identifying opportunities for cross-program alignment in payment rate assumptions, based on a review of
program requirements including Louisiana Administrative Code"2, 1915(c) waiver renewals and state plan
amendments for applicable programs, Provider Service Manuals?3, and LDH Medicaid Fee Schedules*.

e Input from LDH’s Medicaid, Office of Aging and Adult Service (OAAS), and Office for Citizens with
Developmental Disabilities (OCDD) departments to further understand service requirements collected
through regular meetings with LDH program experts.

e Extensive provider, stakeholder, and provider association engagement with feedback gathered via an all-
stakeholder meeting, provider feedback sessions (5), provider technical workgroup meetings (9), ad hoc
data collection from provider technical workgroup members, and comments submitted to the project in-
box.

e Use of an independent rate model (IRM) methodology for the majority of services, which builds rates from
the “ground up” by determining the costs related to separate components and sums the components to
develop a modeled payment rate for each service. A subset of services utilized an alternative payment
rate development approach, generally consisting of leveraging other state fee schedules or trending
historical costs forward to SFY 2027.

This report documents the SFY 2027 modeled provider payment rates and may not be appropriate for other
purposes. LDH has indicated that they will use the results of this SFY 2027 rate modeling to evaluate overall HCBS
program funding levels and inform changes to current HCBS payment rates. Milliman is not advocating for,
recommending, or endorsing any specific adjusted payment rate approach. All final decisions regarding the design,
modeling methodologies, parameters, and assumptions, and other aspects of the adjusted payment rate approach
are the responsibility of LDH. The modeled rates described in this report may be subject to change based upon
feedback from interested parties, or other information as it becomes available. It is our understanding that LDH would
incorporate any rate changes into the applicable 1915(c) waiver amendments or state plan amendments for Centers
for Medicare & Medicaid (CMS) review and approval, which would include the required public comment period.

RESULTS

The overall fiscal impact of the SFY 2027 modeled rates is an estimated 14.2% increase in overall HCBS
expenditures from current fee schedule rates to SFY 2027. We developed estimated fiscal impacts using annualized
July to December 2024 service units from Medicaid claims data which do not reflect any potential changes in
utilization thereafter (e.g., as a result of increased payment rates, changes in enrollment and other factors that may
impact utilization). In-home services represented the majority of this increase, as illustrated in Figure 1.

" Louisiana Division of Health. Part | of Title 48 Louisiana Administrative Code. Book 1. Retrieved from:
https://www.doa.la.gov/media/150dwaqn/48v01.pdf

2 Louisiana Division of Health. Part | of Title 48 Louisiana Administrative Code. Book 2. Retrieved from:
https://www.doa.la.gov/media/52pfpizc/48v2.pdf

3 Louisiana Division of Health. Provider Services Manual. Retrieved from https://www.lamedicaid.com/provweb1/providermanuals/ProviderManuals.htm

4 Louisiana Division of Health. Fee Index. Retrieved from https://www.lamedicaid.com/provweb1/fee_schedules/feeschedulesindex.htm
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FIGURE 1: FISCAL IMPACT ANALYSIS OF THE SFY 2027 MODELED PAYMENT RATE UPDATES (FEDERAL AND STATE SHARE)

Fiscal Impact Analysis for all LDH HCBS Programs and Services

Estimated Payments Including All Rate Changes
Estimated Fiscal
Current Rates Modeled Rates Impact Percent Change
Total Across all Programs $ 1,159,949,485 | §  1,324,966,929 | § 165,017,444 14.2%
In-Home F 1074321370 |5 1231418639 | § 157,097,269 14.6%
Community ! 32910214 | & 37,439,086 | 3 4.528.873 13.8%
Round-the-Clock ! 1,071,252 | § 1,458,592 | § 387,340 36.2%
All Else ! 51.646.649 | 5 54650611 | § 3.003.963 5.8%
Medicaid Program Subtotal | § 17,493,733 | § 19,647,389 | § 2,153,656 12.3%
EPSDT-PCS 3 17,493,733 | § 19,647,389 | 5 2,153,656 12.3%
OAAS Program Subtotal $ 431,024,176 | § 491,579,511 | § 60,555,335 14.0%
ADHC ! 5,251,091 | % 5,611,155 | & 360,065 6.9%
Community Choices $ 230,006,203 | % 261,872,357 | § 31,866,154 13.9%
LT-PCS 5 195,766,882 | § 224,095,999 | § 28,329 117 14.5%
OCDD Program Subtotal $ 711,431,576 | § 813,740,029 | § 102,308,453 14.4%
CCW ! 39,670,455 | § 47225 971 [ § 7,555,516 19.0%
MOWY $ 550,631,246 | § 627,898,895 | § 77,267,649 14.0%
ROW $ 102,666,881 | & 118,063,363 | & 15,396,462 15.0%
SW 3 18,462,994 | § 20,551,800 [ 5 2,088,806 11.3%

Notes: Totals may not tie due to rounding. The calculation of estimated payments relies on annualized July to December 2024 utilization.

This report provides a description of the approach, methodology, and assumptions used to develop the SFY 2027
modeled rates. Appendix 1 provides a listing of the SFY 2027 modeled rates including a breakdown by rate
component with Appendix 2 providing fiscal impact estimates by service and program. The remainder of the
appendices provide additional detail, as described throughout this report.
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lI.  Overview of Included Programs and Services

LDH administers the eight statewide HCBS programs included in the rate study, which are operated by the following
entities:

e Medicaid: EPSDT-PCS
e OAAS: ADHC, Community Choices, and LT-PCS programs
e OCDD: CCW, NOW, ROW, and SW programs

These programs are primarily operated via fee-for-service (FFS), and include in-home, community, round-the-clock
and other HCBS. Figure 2 provides a listing of the services included in this rate study by service type, and Appendix 3
provides the list of services by HCBS program.

Medicaid, OAAS and OCDD were engaged throughout the rate study to provide input on payment rate assumptions

to support appropriate consistency in assumptions across services/programs.

FIGURE 2: SERVICES INCLUDED IN THE SFY 2027 RATE STUDY

SERVICE TYPE

In-home

Community

Round-the-
Clock

All Else

SERVICES IN THE SFY 2027 RATE REVEIW

Family Support

Caregiver Temporary Support Service
Personal Care Services

Individual and Family Supports
Community Living Supports
Habilitation

In-Home Respite

Adult Day Health Care (includes health status monitoring)
Day Habilitation

Community Life Engagement (includes development)
Prevocational

Community Career Planning

Initial Job Support and Job Stabilization

Supported Employment — follow along supports (includes
virtual)

Monitored In-Home Caregiving (assessment, level 1, and
level 2)

Companion Care

Supported Independent Living

Host Home

Shared Living (recipient-owned only)
Nursing Services (LPN & RN)

Group Employment Job Assessment, Discovery, and
Development

Group Employment and Group Supported Employment
Job Development and Placement

Extended Job Supports

Work Based Learning Experience Assessment

Center-Based Respite (includes ADHC center and respite care services — out of home)

Caregiver Temporary Support Services (includes assisted living, nursing facility, and respite center)

Substitute Family Care

Shared Living — Level 1 (provider-owned only)

Support Coordination
Housing Stabilization
Home Delivered Meals

Medically Tailored Meals (including gluten free, renal, and
pureed)

Crisis Support

Specialty Therapy Services (including therapeutic
horseback riding, sensory integration, music therapy,
hippotherapy, art therapy, and aquatic therapy)

SFY 2027 HCBS Payment Rate Study
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Physical, Occupational, and Speech Therapy
Nutritional Services

Social Worker Services

Psychologist Services

Transportation

January 16, 2026



MILLIMAN REPORT

lll.  Summary of Stakeholder Engagement and Feedback

The SFY 2027 rate study reflects intensive work with LDH and program stakeholders to better understand the costs
associated with the delivery of the HCBS, in addition to the collection and analysis of a wide range of relevant data
sources, as described below.

LDH engagement. Discussions were held with LDH subject matter experts throughout the rate study to obtain input
on rate modeling assumptions and support compliance with program requirements.

All-stakeholder rate study kick-off. A kick-off meeting was held in October 2024 to inform all interested parties of
the rate study project, overall scope, and opportunities to provide feedback.

Feedback sessions. Five feedback sessions were conducted to gather input from various stakeholder groups. The
sessions included associations and advocacy organizations, support coordination agencies, large providers, small
providers, and beneficiaries. Figure 3 provides a summary of key themes from feedback collected during these
sessions.

Provider technical workgroups. A representative group of providers and provider associations were engaged as
part of a technical workgroup series organized by service type:

e Adult day health care service providers — three meetings each
¢ In-home and vocational service providers (including day services) — three meetings each
e  Support coordinators — three meetings each

Workgroup members provided feedback during meetings and responded to pre-meeting ad hoc data questionnaires.
Topics included staff types, wages, health insurance, turnover, supervisor span of control, support coordination
caseloads, transportation, paid time off (PTO), training, and facility-based service hours of operation, daily
attendance, and weekly staffing

FIGURE 3: KEY THEMES FROM FEEDBACK SESSIONS

TOPIC KEY STAKEHOLDER THEMES

o Employers in other industries offer higher wages and benefits for roles with similar credential requirements,
limiting the available workforce for these positions.

o Direct care worker supervisors and nursing staff are in particularly high demand and difficult to hire and retain.

Workforce Dynamics e Overtime use has increased since the COVID-19 public health emergency and is used by providers to support
access to services via the existing workforce.

e Individuals with complex needs and high behavioral health needs require more staffing on average due to
medical needs. Paperwork and requirements of complex care services are prohibitive to getting access to these
expanded services.

e Expenses for service-related vehicles have increased, particularly for vehicle insurance, and are challenging to
cover using the current funding levels.
Transportation
associated costs e Transportation as part of the service delivery is costly and inconsistently provided to beneficiaries of these
programs and beneficiaries do not have sufficient access to vehicles that support clients with mobility issues
(e.g., lift vehicles).

e Support coordination agencies raised concerns that they are currently unable to bill for time their staff are
spending related to the intake of new beneficiaries.

e Adjusting support service hours for beneficiaries in the ROW vs NOW is too complex.

e Financial management in the ROW is falling to the direct care workers to perform in that they are the main
resource assisting beneficiaries in understanding how to manage their budgets. However, direct care workers
are typically not the best fit for this kind of task.

Service requirements

e Expenses related to client-specific nurse-led training of direct care workers and client support that requires
between 8 and 24 hours of daily care (including on-call support) for in-home services is challenging to cover
under the current funding levels.

e There are overall concerns regarding the transparency of costs included in payment rates particularly for direct
care worker supervision, overtime, service-related travel, and administrative costs.

Payment rate
transparency and
consistency across the
programs

e Some providers indicated appreciation or advocated for paying the same rate for similar services across HCBS
programs, while other providers indicated that higher acuity individuals may require additional supports for the
same service and therefore require a higher payment.

e Some providers advocated for a consolidation of similar waivers into one program for ease of use and clarity
regarding responsibilities and payment.

SFY 2027 HCBS Payment Rate Study
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TOPIC KEY STAKEHOLDER THEMES

e Stakeholders expressed concerns that the cost reports from providers may not be a reliable source of provider
expenses given the different approaches the providers are taking to completing the reports and the lack of
HCBS Cost Reports feedback after submission.

o Stakeholders indicated that the cost reports are too complicated to fill out without having support from financial
advisors.

Stakeholder engagement was critical in the development of rate modeling assumptions and additional details on how
provider feedback was used are summarized throughout the remainder of this report.

SFY 2027 HCBS Payment Rate Study
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V. Methodology

We used an IRM approach to model payment rates for the majority of services included in this rate study, with a
subset of services relying on other payment rate approaches. This section of the report describes the IRM rate
development approach, the IRM rate components, and the other approaches used for payment rate development.

IRM RATE DEVELOPMENT APPROACH

The IRM approach calculates the average costs that a reasonably efficient provider would be expected to incur while
delivering services. This approach determines the costs related to the individual cost components shown in Figure 4
and sums the component amounts to derive a rate for each service. Rather than relying on actual costs incurred from
a prior time period to determine what the rates should be, the IRM approach builds rates from the “ground up” and
considers what the costs may be to provide the service based on a set of assumptions. This approach provides
transparency to rates and includes clear and concise documentation of the rate development process, where each
component can be independently reviewed and assessed. The identification of assumptions by IRM component
allows for easy updates to accommodate the ever-changing healthcare landscape and regulatory environment.

The IRM approach can be distinguished from other provider payment methodologies in that it estimates the average
costs for each service given the resources (salaries and other expenses) reasonably expected to be required as part
of delivering the service. By contrast, many cost-based methods rely primarily on the historical costs incurred while
delivering services, which can be affected by operating or service delivery decisions made by providers. These
operating or service delivery decisions may be inconsistent with program service delivery standards or be caused by
program funding limitations that do not necessarily consider the average resource requirements associated with
providing these services.

To the extent provider rates are affected by external factors, such as legislatively mandated funding levels that are
not consistent with factors that drive the market, the IRM approach also provides a means to communicate what
costs may reasonably be incurred, and the issues faced by providers, so decision makers can more equitably allocate
resources based on this information.

A detailed description of each of the IRM components is provided in Figure 4. The first two components — direct care
staff and supervisor salary and wages, and employee related expenses (ERE) — comprise the largest portion of the
expected costs built into the rate models. We have excluded room and board expenses from the rates as these
expenses are not allowed for Medicaid payment per federal Medicaid regulation.

FIGURE 4: IRM COMPONENTS

COMPONENT

Direct Care
Staff and
Supervisor
Salaries and
Wages

ELEMENTS

Service-related
time

SUB-ELEMENTS

CLARIFYING NOTES

Corresponding time unit as defined on the fee schedule

Direct time e Adjusted for staffing ratios for some services, i.e., more than one
person served concurrently
Non-billable time for direct care workers as part of required service
Indirect time planning, note taking, and preparation time as well as time being

supervised.

Transportation time

Non-billable time for direct care workers related to travel as part of the
service including:

e Travel time directly transporting the client

e Travel time performing chores or tasks for the client when the client

is not present

e Travel time between services
This time is only included as a rate modeling assumption if it is time that is
required for the service, paid by providers to staff, and cannot be billed
separately.

PTO and training time

Includes vacation, holiday, and sick time. Training assumptions include
both ongoing employee training as well as new hire training time
attributable to employee turnover. Turnover represents the proportion of
direct care staff who leave an organization in a year.

Supervisor time

Accounted for using a span of control variable that represents the average
number of direct care workers each supervisor oversees.

Wage rates

Can vary for overtime (OT)
differentials

Wage rates vary by direct care staff type.

Staff wages include a time and a half (1.5 factor) increase for time
associated with OT.

SFY 2027 HCBS Payment Rate Study
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COMPONENT

Employee
Related
Expenses

ELEMENTS

Payroll-related
taxes and fees

SUB-ELEMENTS

Federal Insurance
Contributions Act (FICA),
Federal Unemployment Tax
Act (FUTA), State
Unemployment Insurance
(SUI), Workers’
Compensation

CLARIFYING NOTES

Applicable to all employees, and varies by wage level assumption

Health, dental, vision, life and

Program
Support, and
Overhead

business-related
costs

management, accounting,
legal, information technology,
etc.

Employee disability insurance, and Applicable to all employees. Benefit amounts may vary by staff type.
benefits N
retirement benefits
Vehicle Includes all ownership and Varies by service with costs estimated based on the federal
Transportation operating maintenance-related reimbursement rate.
expenses expenses
. ) Includes program operating
Administration, All other expenses, including

Excludes room and board expenses as these expenses are not allowed for
Medicaid payment per federal Medicaid regulation.

Figure 5 provides a description of the different IRM rate model approaches used to develop the rates, based on the
unit type and setting of each service. Payment rate modeling considered each of the core IRM components described
in Figure 4, regardless of rate model approach. Appendix 4 provides examples of the detailed rate buildup for each
rate model approach.

FIGURE 5: IRM RATE MODEL APPROACHES

OVERALL DESCRIPTION & SERVICES
INCLUDED

* For services that have a defined time (minutes .

UNIT &
MODEL TYPE

Defined
Amount of
Time Per Unit
— non-facility
based

Defined
Amount of
Time Per Unit
- facility
based

Unit with
undefined
amount of
time - per
service, per
visit, per
diem

Per Month

INCLUDED SERVICES

In-home services: family support, caregiver temporary support services,

or hours) per billed services as part of a fee
schedule.

Typically, one primary worker is expected to
provide the service overseen by a supervisor.

Used for community services that are provided
in a facility-based setting with a team of staff
providing the service.

The payment rate is developed by dividing the
average assumed daily costs of the service by
the average number of Medicaid attendees and
average units billed per person per day.

For services with an undefined amount of time
per billed service, assumptions of time
attributable to the provision of direct care was
required to develop service costs.

Typically, one primary worker is expected to
provide the service overseen by a supervisor.

Used for support coordination services only as
defined by the fee schedule billing unit.

The payment rate is developed by dividing the
average monthly service costs for a single staff
member or team of case managers by the
average number of individuals on their case
load.

SFY 2027 HCBS Payment Rate Study
Louisiana Department of Health

personal care services, individual and family supports, community living
supports, habilitation, in-home respite, and nursing services (LPN & RN)
— 15 minute or hourly billed units

Community services: community life engagement (including
development), community career planning, initial job support and job
stabilization, supported employment virtual delivery of individual job
follow along, group employment job assessment, discovery, and
development, group employment and group supported employment, job
development and placement, and extended job supports

All else: housing stabilization and crisis support

Community services: adult day health care, day habilitation, and
prevocational services

In-home services: monitored in-Home caregiving (assessment, level 1,
and level 2), companion care, supported independent living, host home,
shared living (recipient owned only), and nursing services (LPN & RN) —
per service, per visit, or per diem billed units

Community services: supported employment - follow along supports
(in-person) and work based learning experience assessment

Round-the-clock: substitute family care and shared living (provider
owned)

All else: support coordination

January 16, 2026
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IRM RATE MODEL COMPONENTS
This subsection provides a description of the key rate components listed in Figure 4, which are:
e Direct care staff and supervisor salary and wages
e Transportation
e Employee related expenses
e Administration, program support, and overhead
Direct Care Staff and Supervisor Salary and Wages

The direct care staff salary and wage component is typically the largest component of the payment rates, comprising
the labor-related cost, or the product of the time and expected wage rates for the direct care staff and supervisors
who deliver each of the services.

Identification of staff types. There are a wide range of staff types authorized to provide HCBS to enrolled
individuals (e.g., frontline worker, frontline worker supervisor, case manager/support coordinator, licensed practical
nurse, registered nurse). To appropriately reflect the various staffing qualification and credential requirements across
services, we developed a set of “staff types” based on similar characteristics, such as educational degrees,
professional credentials, and expected wage rates. We then identified the relevant staff type(s) for each service
through review of LDH program requirements and provider technical workgroup feedback. In certain cases, a service
involves multiple staff types (e.g., services such as adult day health care). Appendix 5 provides a list of the staff types
applicable for each service.

Wage data source and wage trend. We used Louisiana-specific May 2024 Bureau of Labor Statistics (BLS) wage
data® as the primary wage data source, which was the most recent BLS wage data available at the time of analysis.
For the SFY 2027 modeled rates, we trended wages forward to the midpoint of the anticipated SFY 2027 rate
effective period (December 31, 2026). We selected an annual trend factor of 2.5% to represent anticipated wage
growth based on a review of the following data sources and benchmarks:

e BLS Louisiana-specific monthly wage data® for staff in private education and health services — actual
wage reporting as of November 2024

e Social Security Cost of Living Adjustment (COLA)” — 2.5% reported factor for 2025

e  Consumer Price Index (CPI) in the South region for the 12 months® — 2.3% for all items and 2.7% for
medical services reported as of February 2025

Identification of hourly wages by staff type. We identified hourly wages by staff type by aligning standard
occupational classification (SOC) codes and BLS wage percentiles by staff type based on position responsibilities, a
review of SOC code descriptions, and feedback from LDH and provider workgroup discussions. For certain staff
types, BLS SOCs directly correspond to the direct care staff providing the service, such as licensed practical nurse
(LPN) and registered nurse (RN). However, for other staff types, BLS does not publish an occupational code that
directly corresponds to the staff type providing the service. To develop wages by staff type, we grouped and blended
the relevant BLS occupation codes together using a weighting for each selected occupation. We determined the BLS
occupation codes and weighting within each staff type based on a review of the requirements and qualifications for
each LDH service and the BLS occupation code descriptions, along with consideration of provider technical
workgroup feedback and questionnaire responses, and LDH feedback received related to BLS occupations. Appendix
6 provides a description of each BLS SOC used in wage identification. Appendix 7 illustrates wage percentile
selection and total wages after incorporation of occupation weighting and trend.

Staff Time Assumptions. In the IRM approach, staff time is generally categorized as direct time, indirect time,
transportation time, and supervisor time. Indirect and transportation time is only included as a rate modeling
assumption if it is time required of staff that cannot be billed separately by the provider. Adjustments for PTO,
training, and overtime are also incorporated. Figure 6 below provides a description of each of these sub-elements
and related adjustments.

5U.S. Bureau of Labor Statistics. May 2024 State Occupational Employment and Wage Estimates. Retrieved from
https://www.bls.gov/oes/current/oes_ms.htm

6 BLS Current Employment Statistics (CES) Average Hourly Earnings of All Employees: Education and Health Services: Private Education and Health
Services in Louisiana. Series ID SMU22000006500000003. Retrieved from https://www.bls.gov/ces/data/

7 Cost-of-Living Adjustment (COLA) Information for 2025. Retrieved from https://www.ssa.gov/news/en/colal/factsheets/2025.html

8 U.S. Bureau of Labor Statistics Consumer Price Index, South Region - February 2025. Retrieved from https://www.bls.gov/regions/southeast/news-
release/2025/consumerpriceindex_south_20250312.htm#:~:text=The%20South%20all%20items%20CPI,12%20months%20ending%20in%20Februar

y.
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FIGURE 6: SUMMARY OF IRM SUB-ELEMENTS RELATED TO DIRECT CARE STAFF AND SUPERVISOR TIME

TIME
SUB-ELEMENT DEFINITION
Direct e  Amount of billed time incurred by direct care staff per
unit of service.
e Accounts for time spent providing the service face-to-
face or other relevant billable time.
e For example, a service billed as a 15-minute unit
assumes that the staff direct time is 15 minutes.
Indirect e Time that must be spent by non-supervisory direct

care staff as part of provision of the service, but is
not spent “client facing”, and does not result in a
billable unit of service.

e Time incurred for necessary activities such as
planning, summarizing notes, updating medical
records, and other non-billable but appropriate time
not otherwise included in direct care staff direct time.

e We calculated indirect time as a percent of direct
time based on an assumed number of minutes of
indirect time.

Transportation Reflects travel time by direct care workers that does not
result in a billable unit and reflects activities such as:

e Travel between clients

e Transporting members into the community (1:1 or
shared rides)

e  Out-of-home transportation without the client in the
car (e.g., running errands)

PTO & Training e PTO includes time related to paid vacation, holiday,
sick time, or other relevant time where staff are not
working but are still receiving paid wages for the time
off.

e Annually required training and/or conference time is
incurred by direct care staff and supervisors, where
staff are being paid wages for this time.

. One-time training/onboarding for new staff, which
includes an adjustment for the assumed turnover
rate.

. Turnover represents the proportion of direct care
staff who leave an organization in a year. It affects
the new hire training assumptions, as there would be
additional training needed for staff hired to replace

lost staff.
Overtime e Most services include an adjustment to reflect time
Adjustment direct care staff are being paid time and a half (1.5
Factors factor multiplied by regular wages) for working OT

SFY 2027 HCBS Payment Rate Study
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ASSUMPTIONS

Consistent with service billing units, if defined.

Facility-based services assumed daily hours of direct care
staffing by position.

Services with a monthly billing unit relied on available working
hours in a month.

For services that do not have a defined direct service time per
billing unit, we developed rate model direct time assumptions

based on input from LDH subject matter experts and provider
workgroup feedback.

Direct time assumptions by service can be found in Appendix 5
of this report.

Identification of indirect time is relevant to services that are paid
on a 15-minute, per hour, per service, or per visit basis where
there is non-billable service-related direct care staff required
time (excluding time related to PTO, training, overtime, and
travel).

Services paid using a caseload assumption (e.g., support
coordination) or facility-based services (e.g., ADHC, day
habilitation, and prevocational services) do not require separate
identification of indirect time as the assumed staff time for those
services includes direct and indirect time.

Indirect time assumptions by service can be found in Appendix
5 of this report.

For community services, time spent by staff transporting
members is already accounted for in the separate per diem or
per trip payment and therefore no additional travel time
consideration was made in the service-specific payment rate.

For other services that include transportation time, time
assumptions were developed based on the assumed number of
trips (e.g., per week or per day), estimates of the average
distance driven per service per person and an average miles
per hour assumption.

Travel time assumptions ranged between 30 and 60 minutes of
travel time per trip, varying based on the frequency of travel
and number of assumed trips per day.

We identified travel assumptions based on Medicaid claims
data, service-specific considerations, and input from LDH
subject matter experts and provider technical workgroup
members via workgroup meetings and questionnaire
responses.

Appendix 8 provides service-related travel assumptions by
service.

Assumptions were developed based on service requirements,
input from LDH subject matter experts and average time
reported in the provider workgroup questionnaires.

Appendix 9 provides the PTO and training assumptions by staff
type.

A time and a half (or 1.5 factor) assumption is applied to the
underlying average hourly wage for staff working overtime

January 16, 2026
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TIME
SUB-ELEMENT DEFINITION ASSUMPTIONS
e Services with no assumed OT include: ¢ Assumed percentage of staff hours associated with working
overtime by staff type
o Monitored In-Home Caregiving
o  5.0% for frontline workers
o  Substitute Family Care
. o  2.5% for frontline worker supervisors, employment
o Supported Independent Living specialist, case managers (CM), nurses, day service
o Companion Care program manager, unlicensed social worker and Public
Supportive Housing (PSH) CMs
®  lslAklis o  The personal assistance services — self-directed overtime
o  Shared Living payment rate accounts for overtime by adjusting the
frontline worker wages upward by a 1.5 factor for all staff
time.
Note: No overtime was assumed for CM supervisors, program
manager — support coordination (SC), employment specialist
supervisor and PSH Licensed Clinical Social Worker (LCSW) -
CM supervisors
Supervisor e For most services included in this analysis, direct e  Supervisor span of control assumptions by service can be
Time care staff providing services require supervision. found in Appendix 5 of this report.
Supervisors are typically more experienced or higher
credentialed staff types responsible for the direct
oversight of the employees that are providing the
services to individuals.
e Supervision of direct care staff does not typically
result in a separate billable unit of service.
e The primary responsibility of a supervisor is to
provide oversight of direct care workers. Supervisor
responsibilities may also include the hiring and
training of staff, program planning and evaluation,
working with families, and working with community
members.
e  Supervisor time is determined through application of
a “span of control” assumption, which is a measure of
how many direct care staff members a supervisor
can oversee.
Daily Hours of e Rate modeling reflects the average daily staffed time e Facility-based day service facility staffing assumptions can be
Operation for for all hours of operation, spread over the assumed found in Appendix 5 of this report and include:
Facility-Based average billed units per client per day.

o 8 hours of daily operation for ADHC, day habilitation, and

Day Services : {
prevocational services

o 7 hours of average beneficiary attendance at the facility
for ADHC services

o 5 hours of average beneficiary attendance at the facility
for day habilitation and prevocational services

Employee Related Expenses

This component of rate modeling captures the ERE expected to be incurred for each direct care staff type. We
calculate ERE as a percentage of direct care worker and supervisor salaries and wages. These percentages vary by
staff type, and consist of the following:

e  Employer entity’s portion of payroll taxes, employee medical and other insurance benefits
o Employer portion of retirement expenses incurred on behalf of direct care workers and supervisors

For purposes of developing the ERE assumptions, we based employer-related payroll taxes on federal and
Louisiana-specific requirements. For example, the Internal Revenue Service (IRS) specifies amounts for items such
as FICA and FUTA, whereas the state specifies amounts related to SUI. A significant portion of the ERE assumption
is driven by the cost of health insurance and retirement benefits the employer provides to its employees. To capture
these costs, we used the December 2024 reported BLS Employer Cost for Employee Compensation (ECEC)
information®.

9 U.S. Bureau of Labor Statistics. Employer Cost for Employee Compensation — December 2024. Retrieved from
https://www.bls.gov/news.release/archives/ecec_03142025.pdf
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For health insurance, we adjusted the BLS average hourly health insurance cost for private industry workers to reflect
an assumed lower use of health insurance benefits as compared to the national average.

e Nationally, 53% of small firms (3 to 199 workers) and 98% of large firms (200+ workers) offered health
benefits. For firms offering benefits across the nation, 60% of workers in small firms and 62% of workers in
large firms had health insurance coverage, reflecting overall take up rates of 72% and 77%, respectively
based on the Kaiser Family Foundation’s Employer Health Benefits 2024 Annual Survey.°

e According to the 2023 National Core Indicators® Intellectual and Developmental Disabilities (NCI-IDD)
Survey'!, 44% of Louisiana providers of intellectual and development disabilities services offered health
insurance to some or all direct support professionals, compared to 60% of providers in the 26 total states
participating in the NCI-IDD Survey.

e Provider technical workgroups reported that an average of 46% of support coordinators receive health
benefits, while direct care staff across in-home, vocational, and ADHC service providers reported an
average of 18% receiving health benefits.

The ERE health insurance assumptions used the following percentages of the BLS hourly insurance cost for
purposes of payment rate development:

e Frontline workers, employment specialists, and their direct supervisors, ADHC program managers, ADHC
social workers: 50%

e All other staff: 90%

For retirement, we adjusted the BLS hourly retirement cost for the BLS private industry workers (all employees) to
reflect an assumed lower uptake of retirement benefits as compared to the national average.

e Nationally, 70% of private industry workers have access to defined contribution retirement plans (2024)2

e According to the 2023 Louisiana NCI-IDD Survey, 26% of Louisiana providers of intellectual and
development disabilities services offered a retirement plan to some or all direct support professionals,
compared to 56% of providers in the 26 states participating in the NCI-IDD Survey.

e  Provider technical workgroups reported that an average of 46% of support coordinators receive insurance
benefits, while direct care staff across in-home, vocational, and ADHC service providers reported an
average of 22%.

e The ERE retirement benefits assumption used 65% of the BLS hourly retirement cost for all staff.

The detailed calculations related to the ERE percentage are shown by staff type and program in Appendix 10. Figure
7 below describes the data sources and assumptions for each ERE component.

FIGURE 7: ERE ASSUMPTIONS BY COMPONENT

COMPONENTS ASSUMPTIONS SOURCE
Federal $420 for all staff types Internal Revenue Service. Topic No. 75_9_ From 940 — E‘mploye_r’s Annual
Unemployment Tax Calculated as 6.0% of f 2 000 of Federal Unemployment Tax Return — Filing and Deposit Requirements.
Act alculated as 6.0% of first $7,000 of wages Retrieved from https://www.irs.gov/taxtopics/tc759

. Employer Medicare Withholding: 1.45% Internal Revenue Service. Topic No. 751 Social Security and Medicare
Efpployef Medicare Applied as a percentage to wages for all staff Withholding Rates. Retrieved from https://www.irs.gov/taxtopics/tc751
Withholding types Component of Federal Insurance Contributions Act
Employer Social Employer Social Security Withholding: 6.2% on Internal Revenue Service. Topic No. 751 Social Security and Medicare
Security first $176,100 Withholding Rates. Retrieved from https://www.irs.gov/taxtopics/tc751
Withholding f\pplled as a percentage to wages for all staff Component of Federal Insurance Contributions Act

ypes

State State of Louisiana 2025 Unemployment Insurance Contribution Rate
Unemployment $159 for all staff types Table. Retrieved from:
Insurance https://www.laworks.net/Downloads/Ul/wts/2025ratetable.pdf

10 Kaiser Family Foundation. (2024). Employer Health Benefits 2024 Annual Survey. Figure 2.3 and 3.1. Retrieved from
https://files.kff.org/attachment/Employer-Health-Benefits-Survey-2024-Annual-Survey.pdf.

! National Core Indicators Intellectual and Developmental Disabilities. 2023. State of the Workforce. Retrieved from:
https://idd.nationalcoreindicators.org/wp-content/uploads/2024/11/2023-NCI-IDD-SoTW_241126_FINAL.pdf

2. U.S. Bureau of Labor Statistics. (2024). Employee Benefits Survey Latest Numbers. Retrieved from https://www.bls.gov/ebs/latest-numbers.htm.
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COMPONENTS

Workers’
Compensation

Health Insurance

Retirement

ASSUMPTIONS

Calculated as 2.1% (average tax rate of lowest
negative reserve and highest positive reserve) of
first $7,700

1.2% calculated as a percentage of Bureau of
Labor Statistics Wage and Salaries and Paid
Leave components per December 2024 national
data

Applied as a percentage to wages for all staff
types

Calculation applies the below adjustments to the
BLS average employer insurance cost as
reported for private industry workers in the West
South Central Region. Costs were trended to
December 2026 using a 2.5% factor and reflect
costs of $5,857. Health insurance cost
adjustments reflect an assumed lower use of
health insurance benefits by Louisiana HCBS
direct care staff as compared to the national
average.

* 0.50 for frontline workers, employment
specialists, and their direct supervisors,
ADHC program managers, ADHC social
workers or $2,928

« 0.90 for all other workers, or $5,271

2.0%, reflecting 65% of the 3.0% retirement cost
as reported by BLS for private industry workers in
the West South-Central Region. This adjustment
reflects an assumed lower use of retirement
benefits as compared to the national average.

Transportation Expenses

SOURCE

Bureau of Labor Statistics. Employer Cost for Employee Compensation —
December 2024. Table 1, Private Industry Workers. Retrieved from

https://www.bls.gov/news.release/archives/ecec_03142025.pdf

BLS Employer Cost for Employee Compensation — December 2024.
Table 7, Private Industry Workers. Retrieved from

https://www.bls.gov/news.release/archives/ecec_03142025.pdf

BLS Employer Cost for Employee Compensation — December 2024.
Table 7, Private Industry Workers. Retrieved from

https://www.bls.gov/news.release/archives/ecec_03142025.pdf

The transportation expense component of rate modeling is intended to capture the average out-of-pocket
transportation costs for providers. This expense is included in rate modeling as a mileage reimbursement rate based
on the 2025 IRS standard Federal mileage rate of $0.70 per mile'®. For these services with travel, we converted the
estimated travel time into miles using an average number of miles per hour (MPH) developed by weighting county-
specific population by rural vs urban travel assumptions determined based on population density from a county level
survey' which is summarized in Figure 8.

FIGURE 8: CALCULATED WEIGHTED AVERAGE NUMBER OF MPH

AREA CATEGORIES POPULATION DENSITY DISTRIBUTION AVERAGE MPH
Rural 40 people per square mile 11.2% 50.00
Suburban Between 40 and 200 people per square mile 35.8% 40.00
Urban More than 200 people per square mile 53.0% 30.00
Statewide 100.0% 36.00

Notes: Totals may not tie due to rounding.

Appendix 8 provides service-related travel assumptions by service.

3 |RS Standard Mileage Rate for Business Use in 2025. Retrieved from: https://www.irs.gov/newsroom/irs-increases-the-standard-mileage-rate-for-
business-use-in-2025-key-rate-increases-3-cents-to-70-cents-per-mile
4 USA.com, Louisiana Land Area County Rank. Retrieved from: http://www.usa.com/rank/louisiana-state--land-area--county-rank.htm
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Administration and Program Support
The administration and program support component is intended to account for the following types of costs:

e Program support — Costs include supplies, materials and equipment necessary to support service delivery.
For facility-based community services, program support also includes facility space.

e Administration — Generally, administrative related expenses include all expenses incurred by the contractor
necessary to support the provision of services, but not directly related to providing services to individuals.
These expenses exclude transportation, wages and ERE for direct care staff and supervisors of direct care
staff, and may include, but not be limited to those listed below:

o Salaries and wages, and related employee benefits for employees or contractors that are not direct

care staff or supervisors of direct care staff

Liability and other insurance

Licenses and taxes

Legal and audit fees

Accounting and payroll services

Billing and collection services

Bank service charges and fees

Information technology

Telephone and other communication expenses

Office and other supplies, including postage

Accreditation expenses, dues, memberships, and subscriptions

Meeting and administrative travel related expenses

Training tool and employee development expenses, including related travel

Human resources, including background checks and other recruiting expenses

Community education

Marketing/advertising

Interest expense and financing fees

Facility and equipment expense for space not used to directly provide services to individuals, and

related utilities (excludes room and board per federal Medicaid requirements)

o Vehicle and other transportation expenses not related to transporting individuals receiving services
or transporting employees to provide services to individuals

o Board of director expenses

O 0O O 0O OO0 O O O O o0 o0 O O o o o

We performed an initial review of Fiscal Year End (FYE) 2023 HCBS provider submitted cost reports, which included
significant variability in administrative and program support costs as a percentage of total costs and suggested that
providers were not allocating administrative and program support costs in a consistent manner for reporting
purposes. We further reviewed a subset of FYE 2024 HCBS cost reports and the related administrative costs.
Administrative costs ranged from 10% to 40% and reflected a wide range of activities. As administrative and program
support costs are reported in the aggregate across all services, the cost report data is limited in its ability to inform
service-specific administrative and program support costs at a detailed level. However, providers with significant in-
home care services had generally lower administrative and program support costs.

Starting in 2028, the Access Rule'® requires states to report direct care staff compensation as a percentage of total
Medicaid payments on a provider-specific basis for homemaker, home health aide, personal care, and habilitation
services. In 2030, states must submit data demonstrating that providers are spending a minimum of 80% of Medicaid
payment rates on direct care staff compensation for homemaker, home health aide and personal care services. As
such, the administrative and program support cost assumptions selected should support compliance with meeting this
threshold.

Rate modeling reflects the use of a single factor related to administration and program support as a percentage of the
total rate which is set by service. Figure 9 provides the administration and program support percentage used for
purposes of rate development.

5 Federal Register / Vol. 89, No. 92 / Notices, Medicaid Program; Ensuring Access to Medicaid Services. Dated May 10, 2024. Retrieved from:
https://www.govinfo.gov/content/pkg/FR-2024-05-10/pdf/2024-08363.pdf
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FIGURE 9: ADMINISTRATION AND PROGRAM SUPPORT ASSUMPTIONS

ADMIN % NOTES AND RELEVANT SERVICES
Consideration for facility-based community services which includes the cost for facility space for services:
« ADHC +  Supported Employment — follow along supports (including
virtual)

*  Group Employment Job Assessment, Discovery, and
Development

*  Group Employment and Group Supported Employment
« Job Development and Placement
+  Extended Job Supports

+ Day Habilitation (including virtual)
20% *  Prevocational (including virtual)
+  Community Life Engagement
+  Community Career Planning
*  Work Based Learning Experience Assessment
« Initial Job Support and Job Stabilization

Consideration for services that require additional office space, or provider owned building for beneficiaries to reside in:
15% *  Support Coordination
» Shared Living — maintained consistency across the recipient and provider owned service options

+  Family Support *  Companion Care
*  Caregiver Temporary Support Service +  Supported Independent Living
+ Personal Care Services *  Substitute Family Care
10% + Individual and Family Supports * Host Home
+  Community Living Supports *  Nursing Services (LPN & RN)
*  Habilitation *  Crisis Support
* In-Home Respite »  Housing Stabilization
*  Monitored In-Home Caregiving +  Crisis Support

Other Service-Specific Considerations

Multiple Person Service Factor. The following services offer multiple person rate options although they are most
commonly provided on a one-on-one basis:

e In-home services: Community living supports, family support, individual and family support, personal
assistance services, crisis services, nursing services, host home, and shared living services

e  Community services: Community life engagement, community life engagement development, community
career planning, and group employment services

A standard factor reduction was used to develop the multiple person rates from the single person payment rate:
e  Multiple person rate = single person rate * (( 1 + (50% * (number of people — 1))) / number of people)

e As an example, the S5125 UN Personal Assistance Services shared by 2 participants service would be
calculated as the single person rate * (( 1+ (50% * (2—-1)))/2 ) or a 75% factor

The current relativity between single and multiple person payment rates vary notably by service, as illustrated below.
As such, implementation of a standard approach to calculating multiple person rates results in variability in fiscal
impacts for service-specific single versus multiple person payment rates.

e S5125 UN Personal Assistance Services Shared by 2 Participants service has historically been 88% of the
single person rate.

e T2025 UN Community Life Engagement Development (1:2 ratio) has historically been a 57% factor of the
single person rate.

Facility-Based Day Service Meal and Snack Assumptions. For facility-based day services, meal and snack
requirements varied by service type. ADHC required the provision of one meal and two snacks per individual per day.
In contrast, meals and snacks were not a requirement for day habilitation and prevocational service and provider
technical workgroup members indicated individuals could bring their own food or purchase it separately from
providers.

The meal cost was assumed to align with the trended payment rate for home-delivered meals ($7.65, described in the
following subsection). Snack costs were estimated at 25% of the meal cost which was based on the ratio of
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supplement to lunch and supper costs for a free meal as reported in the Child and Adult Care Food Program
(CACFP) July 2024 notice8, resulting in an assumed snack cost of $1.91.

HCBS PAYMENT RATE MODELING USING NON-IRM APPROACHES

An alternative approach from the IRM was used to model payment rates for a subset of services. This approach
generally utilizes existing Louisiana Medicaid fee schedules to align payments across programs. Figure 10 provides
details on the specific approaches.

FIGURE 10: HCBS PAYMENT RATE MODELING USING NON-IRM APPROACHES

PROGRAM
ADHC

Community Choices

CCW, NOW, ROW, and SW

ADHC & Community Choices

SERVICE DESCRIPTION

Adult Day Care Services -
Health Status Monitoring (HSM)
- 85102

Caregiver Temporary Support
Service, Center-Based,
Overnight

e Assisted Living Facility —
H0045

¢ Nursing Facility - HO045HQ

e Respite Center —
HO045HQHJ

Center-Based Respite —
T1005HQ

Respite Care Services - Out of
Home — T1005HQ

Home Delivered Meals — S5170

6 Federal Register / Vol. 88, No. 132 / Notices, the Child and Adult Care Food Program (CACFP) per meal rates in whole or fractions of U.S. Dollars.

RATE MODELING

METHODOLOGY MODELED RATE

Developed an hour assumption of
3.5 hours for the wellness check as
well as to compensate the ADHC
service provider for the un-planned
vacancy when the client did not
attend the day program. This hour
assumption maintains the historical
rate differential between the
standard ADHC service rate and the
HSM rate.

$52.22 per diem

Consistent with the historical rate
modeling approach, we are applying
a factor to the median nursing facility
rate.

e Factor: 66.7% assuming a client
is at the center-based facility for
16 hours out of the possible 24
hours in a day.

$183.93 per diem

e Median nursing facility rate:
$275.90 (January 2025 to March
2024 median nursing facility rate
provided by LDH on March 19,
2025)

It is our understanding that LDH
intends to use a per diem billing unit
for the center-based respite service
in SFY 2027 instead of a 15 min unit
to reflect the 24-hour nature of the
service.

We used the 1-person IFS 15-minute
payment rate adjusted to reflect 24-
hours of care as a proxy for costs
that are anticipated to be associated
with the new per diem center-based
respite payment rate.

It is our understanding that LDH
plans to revise the relevant 1915(c)
waivers, service definitions, and
provider manuals to reflect this
change in billing unit and service
expectations. LDH could consider a
future review of this payment rate
based on the revised service
definition and provider cost and
wage experience.

$508.80 per diem

The current Community Choices and
ADHC program home delivered
meals reflect a cost of $7.00 per
meal. Per the relevant 1915(c)
waivers, this cost was established in
CY 2023.

We trended this $7.00 from June
2023 to December 2026 using a
2.5% trend assumption based on the
February 2025 CPI annual trend
reporting for food in the South
region, retrieved on April 10, 2025

$7.65 per meal

Effective from July 1, 2024 - June 30, 2025. Retrieved from: https://www.govinfo.gov/content/pkg/FR-2024-07-10/pdf/2024-15173.pdf
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PROGRAM

Community Choices

Community Choices

NOW, ROW, and SW

ROW

ROW

CCW, Community Choices,

NOW, and ROW

SFY 2027 HCBS Payment Rate Study
Louisiana Department of Health

SERVICE DESCRIPTION

Medically Tailored Meals —
S5170AE

Medically Tailored Meals
(Gluten-free, renal and pureed)
— S5170AEU1

Transportation — T2002

Transportation Regular (Comm
Access) — T2001U1

Transportation Wheelchair
(Comm Access) — A0090

Professional services including

physician, occupational, speech,

nutrition, psychologist, and
social work services

RATE MODELING
METHODOLOGY

from:
https://www.bls.gov/regions/southea
st/news-
release/2025/consumerpriceindex_s
outh_20250312.htm#:~:text=The%2
0South%20all%20items%20CPI,12
%20months%20ending%20in%20Fe
bruary.

The current Community Choices
waiver medically tailored meals
reflect a cost of $7.49 per meal. Per
the relevant 1915(c) waivers, this
cost was established in CY 2023.

We trended the $7.49 meal cost from
June 2023 to December 2026 using
a 2.5% trend assumption based on
the February 2025 CPI annual trend
reporting for food in the South
region.

The current Community Choices
waiver medically tailored meals
reflect a cost of $8.49 per meal. Per
the relevant 1915(c) waivers, this
cost was established in CY 2023.

We trended the $8.49 meal cost from
June 2023 to December 2026 using
a 2.5% trend assumption based on
the February 2025 CPI annual trend
reporting for food in the South
region.

The transportation per diem was first
introduced in the SFY 2023 LDH fee
schedules. The current per diem
payment rate is $20.00 and has not
changed since its introduction in SFY
2023.

We trended the current
transportation costs from SFY 2023
to SFY 2027 using a 3.38%
annualized trend based on the rate
of change from the 2023 to 2025
general services administration
(GSA) reported mileage rate.

The current fee schedule payment
rate is $5.58 per trip.

Consistent with the approach used
for the per diem transportation
payment rate, we trended the current
transportation costs from SFY 2023
to SFY 2027 using a 3.38%
annualized trend based on the rate
of change from the 2023 to 2025
general services administration
(GSA) reported mileage rate.

The current fee schedule payment
rate is $9.32 per trip.

Consistent with the approach used
for the per diem transportation
payment rate, we trended the current
transportation costs from SFY 2023
to SFY 2027 using a 3.38%
annualized trend based on the rate
of change from the 2023 to 2025
general services administration
(GSA) reported mileage rate.

The CCW, Community Choice,
NOW, and ROW programs cover a
range professional services, which
account for less than 0.1% total CY
2024 HCBS expenditures. Given the
low utilization of these services, LDH
intends to align the HCBS payment
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$8.18 per meal

$9.28 per meal

$22.84 per diem

$6.37 per one-way trip

$10.64 per one-way trip

N/A
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PROGRAM

SFY 2027 HCBS Payment Rate Study
Louisiana Department of Health

SERVICE DESCRIPTION

RATE MODELING
METHODOLOGY

rates for professional services with
the Medicaid payment rates on the
professional fee schedule for
consistency across programs.

MODELED RATE

Given the cross walking of
professional services was not
available at this time, we have
identified this as “N/A” in these
modeled rate materials and will
update once the information is
available.
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V. Estimated Fiscal Impact

We developed estimated fiscal impacts across the HCBS programs to represent a point in time estimation of the
change in costs that would be incurred by LDH if the SFY 2027 modeled rates described in this rate study were
adopted. Fiscal impacts are an estimate based on historical units and do not reflect estimations of future changes to
service utilization. Future utilization may differ from historical utilization for a wide range of reasons, including but not
limited to changes in provider behavior due to increases or decreases to current payment rates such as those
modeled in this analysis, changes in provider supply, or enroliment changes.

To calculate the estimated fiscal impact, we subtracted the SFY 2027 modeled rates from the current rates and
multiplied that difference by the annualized July to December 2024 Medicaid claims data service units for the HCBS
programs. The current rates were summarized from the LDH Medicaid fee schedules available at the time of this rate
study. Figure 11 provides a summary of the effective dates of fee schedule rates used in analysis.

FIGURE 11: CURRENT FEE SCHEDULE RATES USED IN ANALYSIS

PROGRAM FEE SCHEDULE EFFECTIVE DATE

ADHC February 1, 2024

Community Choices January 1, 2024

ccw April 2, 2024

EPSDT-PCS April 1, 2022

LT-PCS May 12, 2023

NOwW December 10, 2024

ROW February 28, 2024 with vocational services reflective of April 2024 redesigned services and payment rates
sSwW October 7, 2024

Units were summarized using annualized July to December 2024 HCBS claims data for the HCBS programs with
runout through March 2025. This HCBS claims data time period was selected as it includes experience for the
redesigned vocational services that were implemented in April 2024 for the NOW & SW programs. In order to
estimate fiscal impacts for the center-based respite service SFY 2027 modeled rates we converted the 15-minute
units from the HCBS claims data to a 24-hour per diem unit. Figure 1 earlier in this report illustrates the estimated
fiscal impacts in total and Appendix 2 summarizes estimated fiscal impacts by program and service.

Professional services have not been included in the estimated fiscal impact given the crosswalking of these HCBS
services to the corresponding Medicaid professional fee schedule was not available at this time; these services
represent less than 0.1% of CY 2024 HCBS expenditures.

Several vocational services included in this rate study have modeled payment rates that are lower than the current
payment rates, reflecting 0.1% of CY 2024 HCBS expenditures. While the fiscal impact incorporates these
decreases, it is our understanding that LDH intends to maintain the vocational services at their current funding level
based on the fee schedules identified in Figure 11.

SFY 2027 HCBS Payment Rate Study
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V1. Limitations and Data Reliance

This document, including the appendices, has been prepared for the Louisiana Department of Health (LDH) and their
advisors. It is our understanding that LDH will share this document publicly. To the extent that the information
contained in this document is provided to third parties, the document should be distributed in its entirety. Any user of
the data must possess a certain level of expertise in actuarial science and healthcare modeling so as not to
misinterpret the data presented.

Milliman is not advocating for, recommending, or endorsing any specific payment rate approach. All final decisions
regarding the design, modeling methodologies, parameters, and assumptions, and other aspects of the payment rate
approach are the responsibility of LDH.

Milliman has developed certain models to estimate the values included in this document. We have reviewed the
models, including their inputs, calculations, and outputs for consistency, reasonableness, and appropriateness to the
intended purposes and in compliance with generally accepted actuarial practice and relevant standards of practice
(ASOP).

In preparing this document, we relied on information including LDH service expenditure data, U.S. Bureau of Labor
Statistics wage and benefit data, tax withhold information from federal and state agencies, IRS mileage
reimbursement reporting, Consumer Price Index annual trend data, food costs reported by the Child and Adult Care
Food Program, HCBS provider cost report data, and data submitted by provider technical workgroup members
related to wages and HCBS service delivery. We have not audited or verified this data and other information. If the
underlying data or information is inaccurate or incomplete, the results of our analysis may likewise be inaccurate or
incomplete. We performed a limited review of the data used directly in our analysis for reasonableness and
consistency and have not found material defects in the data. If there are material defects in the data, it is possible that
they would be uncovered by a detailed, systematic review and comparison of the data to search for data values that
are questionable or for relationships that are materially inconsistent. Such as a review was beyond the scope of our
assignment.

Milliman makes no representations or warranties regarding the contents of this document to third parties. Similarly,
third parties are instructed that they are to place no reliance upon this information prepared for LDH by Milliman that
would result in the creation of any duty or liability under any theory of law by Milliman or its employees to third parties.
Other parties receiving this document must rely upon their own experts in drawing conclusions about the content of
this material. Third-party recipients who are receiving this information at the request of LDH may not use this
information for any purpose except in direct support of LDH.

The information in this document does not constitute legal advice. We recommend that users of this material consult
with their own legal counsel regarding interpretation of applicable laws, regulations, and requirements.

SFY 2027 HCBS Payment Rate Study
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Appendix 1: Summary of SFY 2027 Modeled Rates by Component
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Description

SFY 2027 Modeled Payment Rates

Comparison to Current Payment
Rates

FProcedure Emplogee Related  Transportation Administration & Total Modeled
Code FProgram Service Category Detail Reporting Units ~ Salaries & Wages Ezpenses Ezpenses Program Support Rate Rate per Unit FPercent Change
SEINZ B0OHC Adulk Day Care Services - Health Status Monitaring [HSM) Per diem [TT-% $52.22 £47.25
SE100 ADHC Adult Day Health Care Services 15 minute= F243 045 $0.00 115 27 248 124
SE170 AOHC Home Delivered Meals Pt meal [AtE) 1L A1) A1) $7.ER £7.00 9.3
T2022 ADHC Suppert Coordination Manthly F1E37.14 $32.84 7.00 3123 2034 $202.00 3=
T2023 ADOHC Transition Intensive Support Coordination Manthly $162.85 £39.00 £7.00 $36.86 324571 F224.00 4.7
9F3 CChw Aquatic Therapy 15 minutes (1) (1) (1) (1) (111 $21.25 (111
H2032 HO Cow Art Therapy 15 minutes (1) (1) (1) (1) (11 £a.03 (11
Hznzz CCw Atk Therapy 15 minutes (T (T (T (T (Tt 1276 A
Current: 15 minutes;
TH005 HiZ CCw Center-Based Respite SFY 2027 Per Diem [AtE) [AtE) A A1) $503.50 $3.38 Me&
Ta202z CCh Children®s Choice Support Coordination Monthly $110.55 $26.55 £7.00 $25.43 $169.92 16250 4 Bl
Hzom CCW Crisiz Support 15 minutes $3.76 $0.95 $0.06 $0.53 £5.30 £3.88 TG
Hz0m U CChw Crizis Support - 2 Children 15 minutes $2.83 0.7 £0.04 £0.40 292 $2.76 447
H20M HG Cow Crigis Support - Center Based 15 minutes #2561 $0.63 $0.04 $0.35 $2.63 $244 447
SE128 CCw Family Support 15 minutes $3.76 #0.95 #0.06 #0652 $5.30 $4.22 2105
SE126 U CCw Family Support - 2 Children 16 minutes 2.8 0.0 F0.04 040 .98 $im .24
SHI40 CCW Hippatherapy 15 minutez M2 MiA MiA A A, $21.26 MiA,
Gamz CCW Houzing Stabilization 15 minute s $16.82 $345 360 254 2541 #1501 E8.2%)
Gamz Ua CCW Heowsing Stabilization Transition 15 minutes $15.52 $3.45 $3.60 $2.54 3254 1511 B3.2%
GOTE HE CCw Music Therapy 15 minutes i, i, A1) A1) A $9.08 Me&
GOI7E CChw Music Therapy 15 minutes (1) (1) (1) (1) (111 $13.75 (111
97633 CCw Sensory Integration 15 minutes (1) (1) (1) (1) (11 $23.92 (11
97749 CCw Therapeutic Horseback Riding 15 minutes (W11} 1=} 1=} 1=} A $9.38 A
SEI00 Community Chaices | 2dult Day Health Care [ADHC) Service 16 minutes F212 $0.45 £0.00 $115 $372 $3.48 T2
T00% Community Choices | Caregiver Temporary Support Service [in the home] 15 minutes 376 $0.95 $0.06 053 $5.30 $462 .55
Caregiver Temporary Support Service, Center-Based, Ouwernight
HO045 Community Choices | [Assisted Living Fasility] Per diem 17 17 17 17 $183.93 $95.00 936
Careqgiver Temporary Support Service, Center-Based, Owernight
HOM5HGE [ Community Choices | (Mursing Facility) Per diem A MiA MiA A $122.92 $41.26 304
Careqgiver Temporary Support Service, Center-Based, Ouwernight
HOO45 HG L. | Community Chaices | [Fespite Center] Per diem 153 153 153 153 $123.92 F141.36 301
T1006 HE) Community Choices | Center-Eazed Respite [ADOHC center] 15 minutes $213 $0.45 $0.00 115 $3.73 $4.02 7.2
SEIT0 Community Chaices | Home Delivered Meals Fermeal MiA, MiA, MiA, MiA, $7.ER $7.00 9.3
Gamz U7 Community Choices | Housing Stabilization Services 15 minutes 1682 345 360 254 2541 #1501 E2.23
Ganz ug Community Choices | Housing Transition/Crisis Intervention Services 15 minute = 1682 345 260 254 32541 F15.1 E2.23
S5170 AE Community Choices  Medically Tailored Meals Pt meal AT hiA heA heA 018 749 9.3
SEI70 AE W | Community Choices | Medically Tailored Meals [Gluten-free, renal and pureed) Per meal A A A A $3.28 3.4 9.3
Ti028 Community Choices | Monitored In-Home Caregiving - Intake and Assessment One Time $192.27 $38.77 $6.30 $26.37 $26371 $250.00 5.5
55140 Community Chaices | Manitored In-Home Caregiving Level 1 Per diem $71.95 FIN.7T $180 F10.17 $10163 7863 29.3%
SH140 TG Community Choices | Monitared In-Home Caregiving Level 2 Per diem $107.42 $26.53 120 $15.02 $160.84 $N17.94 27.9%
TIOM TE Community Choices | Mursing Aszessment by LN, Fer service 40,33 $£2.30 £0.00 $£6.40 F54.03 £58.00 B8]
TIOM TO Community Chaices | Mursing Assessment by R.R. Fer service 35166 $9.17 £0.00 $E.7E $EV.52 $E5.22 3B
T Commurity Choices | Mursing Care by L. Fer vizit $40.33 830 0,00 $5.40 $54.02 $52.00 685
TI020 Community Choices | Mursing Care by R Per vizit 35165 Faar $0.00 $E.7E $E7.52 $EB.22 26K
59470 Community Choices | Mutritional Counseling Per service (1) A A A IiA F49.00 IiA
55125 Community Choices | Personal Assistance Services 15 minutes $3.76 $0.95 $0.06 $0.53 $5.30 $4.63 4.5
SE126 UH Community Choices | Personal Assistance Services - amipm, provided in the evening | Per visit $30.54 $7.73 $1.80 $4.43 F44.92 #3912 4.8
SE1ZE UF Community Choices | Fersonal Assistance Services - amipm, provided in the morning | Fer visit $30.84 7T 180 449 $44.92 2902 .85
SER12ZE TU Community Choices | Personal Assistance Services - Self-Directed Ouertime 15 minute s 477 0,98 £0.05 $0.65 $E.4E $E.26 3.2
S5125 UM Community Choices | Personal Assistance Services Shared by 2 Participants 15 minutes $2.83 3071 $0.04 $0.40 $3.9% F4.07 -2.2%
Perzonal Aszistance Services Shared by 2 Participants - Self-
SH126 UM TU | Community Choices | Directed Overtime 15 minutes $3.53 #0.74 #0.04 F0.48 $4.86 $6.42 0.6
5125 P Community Chaices | Fersonal Assistance Services Shared by 3 Farticipants 15 minutes #2851 $0.63 F0.04 $0.25 $2.62 $2.72 5.4
Ferzonal Aszistance Services Shared by 3 Participants - Self-
55125 UP TU | Sommunity Choices | Directed Overtime: 15 minute s 3305 0,66 £0.04 043 4.3 $4.91 -l2.2%
Note: Totals may not tie due to rounding
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Description

SFY 2027 Modeled Payment Rates

Comparison bo

Current Payment

Rates

Procedure Employee Related Transportation Administration & Total Modeled

Code Frogram Service Category Detail Reporting Units ~ Salaries & Wages Expenses Expenses Program Support GELL Fate per Unit FPercent Change

29129 Community Choices | Skilled Maintenance Therapy - Occupational Therapy Per wisit $77.50
Skilled Maintenance Therapy - Occupational Therapy - Home

SENE GO Community Choices | Care Training, Family, sutpatient Per wizit M2 IES MAA IEY MiA) 7750 A
Skilled Maintenance Therapy - Oceupational Therapy - Home

S5 GO Community Choices | Care Training, Family, outpatient Per visit (1) MiA A MiA TiA) $77.50 Mo,
Skilled Maintenance Therapy - Oecupational Therapy,

97165 GO Community Chaiges | Evaluation, outpatient Fer service A UTE A MiA T8 $77.50 A,
Skilled Maintenance Therapy - Occupational Therapy,

47166 GO Community Choices | Evaluation, outpatient Per service A MIA (AT MIA A 7750 R A
Skilled Maintenance Therapy - Oceupational Therapy,

ATET GO Community Chaices | Evaluation, outpatient Fer semvice 173 [{IX: 13- [{ILY A $77.50 Tt )
Skilled Maintenance Therapy - Occupational Therapy, Re-

47168 GO Community Choices | @valuation, outpatient Per zemvice MRS MIA 1) MA A #7780 Rt &)

53131 Community Choices | Skilled Maintenance Therapy - Physical Therapy Per visit AT MIA ) MiA A $77.80 Rt &)
Skilled Maintenance Therapy - Physical Therapy - Home Care

S5 GF Community Choices | Training, Family, outpatient Fer visit A, MLA 1=} Mt A $77.60 RJEA)
Skilled Maintenance Therapy - Physical Therapy - Home Care

SENE GP Community Choices | Training, Mon-Family, sutpatient Per wizit M2 IES MAA IEY MiA) 7750 A
Skilled Maintenance Therapy - Fhysical Therapy Evaluation,

A7161 GP Community Choices [ outpatient Per service (W11 M1A fA, MiA TtA| $77.850 &)
Skilled Maintenance Therapy - Physical Therapy Evaluation,

97162 GP Community Choiges [ outpatient Fer service A UTE 1) MiA T8 $77.50 A,
Skilled Maintenance Therapy - Physical Therapy Evaluation,

ATIE3 GP Community Choices | outpatient Per zervice MRS MIA 1) MA A #77.850 Rt &)
Skilled Maintenance Therapy - Physical Therapy Re-evaluation,

97164 GF Community Choices | outpatient Fer zervice A, MtA =) Mt A $77.60 RJEA)
Skilled Maintenance Therapy - Speech, Language, Hearing
Evaluation - Behavioral and Gualitative Analysis of Yoice and

92624 GN Community Choices (Fiesonance, outpatient Per service (1LY MiA 11 MiA (L $7760 (AT
Skilled Maintenance Therapy - Speech, Language, Hearing

92821GM Community Choices | Evaluation - Speech Fluency, outpatient Per service A LS L5 i, TEA) 7750 A
Skilled Maintenance Therapy - Speech, Language, Hearing
Evaluation - Speech Sound Production with Language

92623 G Community Chaices | Comprehension and Expression, outpatient Fer semvice (1% MAA (A11-% ATy (A1 $77.50 (T
Skilled Maintenance Therapy - Speech, Language, Hearing

92622 GM Community Choices | Evaluation - Speech Sound Production, outpatient Per zemvice AT MIA ) MiA A #7780 Rt &)
Skilled Maintenance Therapy - Speech, Language, Hearing

S2607 G Community Choices | Therapy, outpatient Fer semvice (173 A (173 A (1T $77.50 A,
Skilled Maintenance Therapy - SpeechiLanguage - Oral

92526 GM Community Choices | Function Therapy, outpatient Per service M2 IES MAA IEY MiA) 7750 A
Skilled Maintenance Therapy - SpeechiLanguage - Swallowing

92610 GM Community Choices | Function Evaluation, cutpatient Per service fA MIA RS, MIA A 7750 (AT

Tan2z Community Choices [ Support Coordination Monithly F13T14 +32.54 $7.00 323 $208.21 $202.00 3%

Ta023 Community Choizes | Transition Intensive Support Coordination Monthly $162.35 #39.00 7.00 $36.56 $245.71 $224.00 9.7

TINAEF EFSOT-FCS EPSDT-Perzonal Care Services 15 minutes $3.74 $0.94 $0.00 052 $6.20 $463 12.3%]

Ti013 UE LT-FPCE Long Term-Personal Care Services 15 minutes $3.76 £0.95 $0.08 053 530 $4.63 14.5%

T1013 U LT-FCE Long Term-Personal Care Services- Shared by 2 Participants 15 minutes $2.83 £0.71 $0.04 0.40 $392 $4.07 22

TiM3 uF LT-FCE Long Term-Fersonal Care Services- Shared by 3 Participants 15 minutes 3261 $0E3 £0.04 4036 $363 $372 B4

SE136 CC MOW Adult Companion Care Fer diem $103.36 $26.10 #3260 $14.73 F147.86 $32.02 BT

Ta0z3 MOW Caze Management [not a waiver service] I+onthly F137.14 $32.84 £7.00 323 #208.21 F200.50 3.3%]

Current: 15 minutes;

T005 HG MW Center-Based Respite SFY 2027: Per Diem L5 LS 15 IEY $602.80 $4.00 FEA)

H2014 Uiy MO Community Career Planning [1:2-4 ratic] 15 minutes $2.42 3074 $000 3092 $453 $4.50 18%

T20251 MO Community Life Engagement Development (11 ratic] 15 minutes $5.09 $1.23 $0.00 #1523 $7.47 $7.00 1393

Ta025 UN MO Community Life Engagement Development (1:2 ratic] 15 minutes $3.82 $0.96 $0.00 $1.20 $5.98 $4.00 43.5%)

Ta025UF MO Community Life Engagement Development (173 ratic] 15 minutes $3.33 $0.86 $0.00 $1.06 5.3 $3.00 GIES

Ta021TT MO Community Life Engagement (11 ratic) 15 minutes $3.90 $0.93 $0.00 $1.22 $61 $4.75 28.6%]

T2021UQ MO Community Life Engagement [1:2-4 ratio) 15 minutes $2.92 $0.74 $0.00 $0.92 $4.58 $4.00 14.55

Note: Totals may not tie due to rounding
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Comparison to Current Payment

Description SFY 2027 Modeled Pagyment Rates
Rates
Procedure Employee Related Transportation Administration & Total Modeled
Frogram Service Category Detail Reporting Units  Salaries & Wages Expenses Exzpenses Frogram Support Rate Rate per Unit FPercent Change
T2021 MO Diay Habilitation Onsite [1:5-8 Beneficiary ratio) 15 minutes 177 $0.44 $0.00 $0.55 $2.7E $2.42 .22
a0z MOW Houszing Stabilization 15 minutes $18.82 4345 #3260 $2.54 $28.41 $18.11 E2.2%)
Ganzug MO Housing Stabilization Transition 16 minutes 682 $345 360 $2.54 $25.41 F15.11 ER.2%]
SEREUIUN |MOW IFS Shared Support, 2 persons - Day 16 minutes 282 071 o004 040 Faag $2.20 2445
SEREUM L | NOW IFS Shared Support, 2 persons - Night 16 minutes 282 071 004 040 a2 $2.20 2445
SEREUIUP |MOW IFS Shared Support, 2 persons - Day 15 minutes $2H 062 004 $0.35 252 21 2035
SE12E UP LW | NOW IFS Shared Support, 2 persons - Night 15 minutes $2H 03 004 $0.35 252 k| 3035
SElEU MO Individual and Family Suppart (IFS] - Day 15 minutes 276 $0.95 008 053 520 462 1455
SE126 L MO Individual and Family Suppart (IFS] - Might 15 minutes 376 $0.95 008 053 520 462 1455
TI003 MW LPMILYMN Services 15 minutes #10.03 $a0v $0.00 #1358 $13.51 $10.40 2895
TI00:3 UM MO LPMILYM Services, 2 persons 15 minutes $7.56 $156 $000 $101 $10.12 $7.80 29.9%
T1003 UF MO LPMILYMN Services, 3 persons 1% minutes $6.73 $1.38 0000 $0.80 $a 16565 i Rebs
Ti028 TU MO Monitored In-Home Caregiving-Assessment One Time $132.27 $38.77 $6.30 $26.37 $263.71 $250.00 5.5x|
T2033 MO Monitored In-Home Caregiving-Level 1 Per diem $71.35 Eaierd #1480 #1017 $10163 $30.03 130
Ta033 TG MO Monitored In-Home Caregiving-Level 2 Per diem $107.43 $2653 $180 $15.08 $150.24 $135.04 1.7
Hz0i7 AE MO Mutrition/Dietary Services 15 minutes A, MIA A, MiA LA $3.00 A&
Hz0i7 U? MOwW Frofessional Services - Psychalogist 15 minutes W11 MIA A MIA A $31.25 Rt
Hz017 Al MO Professional Services - Social Worker 15 minutes (W1 118 (W1 Mis, T &) $3.38 1T
Ti002 MOW FM Services 15 minutes #1291 $2.29 #0.00 #1639 #1639 $1.05 52.9x]
TIOOZUN | MO Pl Services, 2 personz 15 minutes $9.68 $172 £0.00 #127 #1267 $6.29 52.8%
TIZUR | MO FM Services, 3 personz 15 minutes $E.60 $153 £0.00 $113 $11.26 $7.29 5455
S50 MO Substivute Family Care [SFE) Fer diem $15.4 $3.89 £5.40 $2.75 $2745 $20.00 3%
Hz014 [wh) Onszite Prevocational 1.5-8 15 minutes #177 $0.44 $£0.00 3055 $ETE $223 16.5:]
Hz014 TT MOW Community Caresr Flanning (11 Beneficiarg ratio] 15 minutes $3.90 $0.93 #0.00 3 el $E1 $5.00 22.2%)
H202& MOW Supported Employment - Follow along supports Fer diem $26.58 $6.15 £0.00 793 $I9EE $70.00 -43.3%]
Supported Employment Yirtual Delivery of Individual Job Follow

H2023 GT L1 | hOW Alang 11 ratio 15 minutes 665 $1.29 000 192 92 $12.62

Hz0zg MO Group Supported Employment 15-2 15 minutes 22 056 0,00 F0E9 348 2.7

H2023 UK N | NOW wark Based Learning Experience Assessment Per zemvice $121.34 $2362 $0.00 #3621 #1107 $175.00

H2023 1 MO Job Development and Placement 15 minutes 966 162 $000 $259 $12.93 $20.00

H2023 TSN | ROW Initial Job Support and Job Stabilization 15 minutes $8.66 $168 $0.00 253 #1233 $18.50

H2023 TT U | NOW Estended Job Supports 15 minutes $6.65 $1.23 0,00 #1938 $342 $15.00

T20E MO Supported Independent Living [SIL) Per diem $7.83 104 054 $117 $1163 $20.00

T200z2 MO Transportation Per diem 15 TS 15, [TES $22.84 $20.00

T2021GT MO Yirtual Delivery of Day Habilitation (1:5-9 ratia) 15 minutes #177 $0.44 $0.00 $0.55 F2.76 $2.93

H2014 GT MW Prevocational Yirtual 1:5-8 15 minutes #177 F0.44 $0.00 3055 276 $2.35

55100 ROw Adult Day Health Care Center Based Service [A0HC) 15 minutes 3213 3045 $0.00 $115 $373 3273

Hz014 U ROw Community Gareer Planning (1:2-4 ratio) 15 minutes $2392 $0.74 $0.00 3092 $4.58 $4.50

T2021TT ROwW Community Life Engagement (11 ratia) 15 minutes £3.30 $0.93 $0.00 $1z22 $61 $4.75

Tzo21ue RO Community Life Engagement [1:2-4 ratia) 15 minutes $2.92 $0.74 $0.00 $0.92 $4.53 $4.00

55125 ROw Community Living Supports - 1Ferson 15 minutes $3.76 $0.95 $0.06 3053 F5.20 $4.63

SH1Z6 U ROWwW Community Living Supports - 2 Persons 15 minutes $283 £0.71 $0.04 $0.40 $3392 £33

SH1ZE UF ROwW Community Living Supports - 3 Persons 15 minutes $2 51 #0632 $0.04 035 $363 27

55136 ROwW Companion Care Fer diem $103.36 $2610 £360 $14.79 $147.85 $92.02

Taoz RO Diay Habilitation Onzite [1:5-5 Beneficiany ratia) 15 minutes $177 $0.44 £0.00 4066 $276 $248

SE140 ROWw Host Home Lewel 1 [adult) Fer diem $E0.93 #1563 #5640 $9.09 $30.35 $5267

SE40 HA ROw Host Home Lewel 1[child) Fer diem $E0.93 #1563 #5640 $3.09 $30.35 $52.95

SE140 TF ROW Host Home Lewel 2 [adult) Fer diem $69.12 #17.37 $5.40 #1010 $101.00 $57.08

SE140 TF HA [ ROW Host Home Lewel 2 [child) Fer diem $68.12 #17.37 $5.40 #1010 $101.00 $57.08

SEM40 TG ROW Host Home Lewel 3 [adult) Fer diem $7EET 42003 $5.40 #1186 11556 $E4.1

SEM0 TGHA [ ROW Host Home Lewel 3 [child) Fer diem $7RET $2003 $5.40 1186 $115.5E $E4.1

SEMOLUZ ROwW Host Home Lewel & [adult] Fer diem $9E.14 2451 540 F14.01 $140.06 $E9.32

SEMOUZHA |ROW Host Home Lewvel 4 [child) Fer diem $9E.14 F24.51 540 F14.01 F140.06 $E£2.95

Ganz ROwW Housing Stabilization 16 minutes 682 $345 360 $2.54 $25.41 601

GAoiz La RO Howsing Stabilization Transition 15 minutes $15.52 3345 £360 3254 $25.4 $15.11

Note: Totals may not tie due to rounding
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Comparison to Current Payment

Description SFY 2027 Modeled Pagyment Rates
Rates

Procedure Employee Related Transportation Administration & Total Modeled
Code Frogram Service Category Detail Reporting Units  Salaries & Wages Ezpenses Ezpenses Frogram Support Rate per Unit FPercent Change
59124 ROt LPMN-Estended Services (1 person) Hour $40.33 $5.30 $0.00 $£5.40 $54.03 44160 2
SAMTT ROt LPM-Estended Services [up to 2 persons) Hour $30.25 $6.22 40.00 $4.05 $4052 $20.80 94 8
GO300 RO LPM-Intermittent Services (1 person) Per visit $R0.51 $12.44 $0.00 $2.10 $8105 $71.44 1355
GO300TT ROw LPM-Intermittent Services (up to 4 persons) Per visit $40.33 $3.30 $0.00 $5.40 $54.03 $35.70 513
Ti028 TU RO Monitored In-Home Care Giving Assessment One Time $192.27 $£3877 $E.30 $26.37 $263.71 £250.00 [P
T2033 ROw Monitored In-Home Care Giving Level 1 Per diem $71.95 $1777 #1.80 F10.17 $10169 $30.03 13,00
T2032 TG ROw Ionitored In-Home Care Giving Level 2 Fer diem F107.43 $2663 #1.20 $15.08 $150.84 $136.04 1.7
GE0Z33 ROw Mursing Bl [1persan) Fer visit FTTAE #1376 0,00 #1014 $101.36 $2a51 13.23)
S9123 ROt Mursing B [1persaon) Hoaur 45166 $9.17 40,00 $E.7E $ETEE $44.20 52.93]
S9123TT ROw Mursing Rl [up to 2 persons) Hoaur $38.72 $6.88 0,00 $5.07 46062 #2110 0.2
GO2gaTT RO Mursing RM [up to 4 perzons]) Per vigit 35165 a7 0,00 $ETE $ETES 4462 5155

Ceeupational Therapy [Application of electrical stimulationd
4032 G0 R manual] 15 minutes i, A i, L) [E $23.00 MA&

COzcupational Therapy [Application of electrical stimulationf
47014 GO ROt unattended] 16 minutes e RS, R, (= [IE $22.00 A
97010 GO RO Orccupational Therapy [Application of hot or cold packs) 15 minutes (11 (1 M 41T 1A $23.00 [aTE]
97022 GO ROw COceupational Therapy [Application of iontophoresis] 16 minutes (173 Mo (5 [T)-% M A $22.00 [T
97012 GO ROw COizeupational Therapy [Application of paraffin bath) 16 minutes (A% MiA RIS, [AT-% M A $23.00 MAA)
97012 GO RO Oecupational Therapy [Application of Traction, Mechanical] 18 minutes (1) (AIE MiA MRS M A& $23.00 MRS
47035 GO ROW Oecupational Therapy (Application of ultrasound) 18 minutes (1) AIE MiA ) Rt &) #2300 A
aT0zE GO RO Oecupational Therapy [Application of whirlpaaol] 15 minutes (11 A MA MAA Rt &) $23.00 A
ATz G0 RO Oecupational Therapy (Cognitive skills development) 15 minutes (1) AIE MiA ) Rt &) $23.00 A
47140 GO RO Occupational Therapy (Manual therapy] 15 minutes (W17 18- MIA A Rt $23.00 A
47124 GO ROw Owccupational Therapy (Massage therapy] 15 minutes [11) A1 MiA A, Rt &) $23.00 A
a7IET ROw Oecupational Therapy (OT Ewvaluation high comples 60 min) Hour A (15 MiA A Rt $88.80 TR
A7TI6S ROw Occupational Therapy (OT Evaluation low comples 30 min) 0 minutes ia [T Mg, (A1 [T $44.40 (3T
A7TIEE ROw Occupational Therapy (OT Evaluation mod complex 45min) 45 minutes (T A, (158 (= [IE $EE.ED (Lt
A7ES ROw Occupational Therapy (OT re-svaluation est plan of care) 15 minutes W= 1Y% 158 fa [JILE $23.00 TR
ATN0 GO RO Occupational Therapy (OT Therapeutic Procedure) 15 minutes (W11} Ria Mt =) RfA) $23.00 A
47630 GO RO Orccupational Therapy [Therapeutic activities) 15 minutes A, 1= Mt 1) REA) $23.00 A
97642 GO RO Oecupational Therapy (Wheelchair management) 16 minutes A 1F= i 1= REA) $22.00 A
97032 GP RO Phuygical Therapy [&pplication of electrical stimulationd manual] |15 minutes W11) Rta Mt =) Rt A $22.00 A

Fhysical Therapy [2pplication of electrical stimulation!
97014 GP RO unattended) 18 minutes M2 A [TES 15 A, $23.00 2|
7010 GP ROw Physical Therapy [&pplication of hat or cold pack.s) 15 minutes [11) A1 MiA A, Rt &) $23.00 A
7033 GP ROw Physical Therapy [&pplication of iontophoresis) 15 minutes A (15 MiA A Rt $23.00 TR
7015 GP ROw Phusical Therapy (& pplication of paraffin bath) 15 minutes 17 15 Mia A, &) $23.00 TR
47012 GP ROw Physical Therapy [&pplication of traction, mechanical] 15 minutes (A17) (A1 (IE A, A $23.00 AR
7036 GF ROw Phugical Therapy (& pplication of ultrasound) 15 minutes [017) (A1 M A, ) $23.00 TR
7022 GP RO FPhysical Therapy [Application of whirlpool] 15 minutes (W11} Ria Mt =) RfA) $23.00 A
TG RO Phugical Therapy [Gait braining 15 minutes A, 1= Mt 1) REA) $23.00 A
97140 GP RO FPhugical Therapy [Manual therapy) 16 minutes A 1F= i 1= REA) $22.00 A
97124 GP RO FPhuygical Therapy [Massage therapy) 15 minutes W11) Rta Mt =) Rt A $22.00 A
arz ROwW Fhysical Therapy [neuromuseular re-education] 16 minutes (11 (31 (WIE WTE) 1A $23.00 5|
a7Ie RO Fhysical Therapy [FT Evaluation high comples 45 min ) 45 minutes (11 (1 M 41T 1A $E6.60 [aTE]
97161 ROw Physical Therapy [PT Evaluation low comple: 20 min) 20 minutes [O1T-% M Pis, (TS M A $29.60 [T
a7ie2 RO Physical Therapy [PT Evaluation mod comples 20 min ) 20 minutes A (AIE MiA A1) A $44.40 AT
a7164 ROW Phuysical Therapy [PT re-ewaluation est plan of ¢are] 18 minutes (11 A MA MAA Rt &) $23.00 A
TR0 GP RO Physical Therapy [Therapeutic activities) 15 minutes (1) AIE MiA ) Rt &) $23.00 A
ATH0GP RO Physical Therapy [Therapeutic Frocedure) 15 minutes (11 A MA MAA Rt &) $23.00 A
47542 GP ROw Physical Therapy [Wheelchair Management) 15 minutes [11) A1 MiA A, Rt &) $23.00 A
HO033 AH RO Psychalogist [Assertive Community Treatment Face ta Face] |15 minutes (W17 18- MIA A Rt $31.25 A
47537 AH ROw Psychaologist [Communityd Work Feintegration) 15 minutes 17 15 Mia A, &) $31.25 TR
Hz021 AH ROw Psychalogist [Community-based Wrap Around) 15 minutes A (15 MiA A Rt $31.25 TR
Hz011 aH RO Paychologist [Crisis Intervention) 15 minutes (L] A T, ) A $3.25 A

Note: Totals may not tie due to rounding
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Comparison to Current Payment

Description SFY 2027 Modeled Payment Rates

Rates
FProcedure Employee Related Transportation Administration & Total Modeled
Code Program Service Cateqory Detail Reporting Units  Salaries & Wages Expenses Expenses Program Suppork Rate Rate per Unit FPercent Change
046 ROW Psychalogist [Family therapy withaut patient present] 18 minutes MAA MLA F1.26
90853 AH ROW Psychalogist [Group Psychatherapy) 15 minutes ) MIA MiA [IE RILA #3125 &)
Pzychologizt [Home vizit for Azzistance with A0z and
29509 AH ROwW Perzonal Care) 15 minutes A, MiA A, hia LA £31.25 A
93510 AH Riw Psychologist (Home Wisit, Sing/hF am Counzeling) 15 minutes 173 (11X A5, {1171 MfA, $31.25 Tt )
0832 ROW Psychologist [Individual Fsychatherapy) 15 minutes A, LA 1=} hia RILA $31.25 RJEA)
0791 RO Fsychologist [Interactive Psychological Diagnostic Interdiew) 15 minutes [TE) 18 A Ra LA $3.25 Rt A
HO04E AH ROw Fsychologist [Mental Health Services, MOS) 15 minutes (1% {11 [iA, {151 F1A, #3125 [{TF1
96132 ROW Fsychologist [Meuropsychological testing) 15 minutes RS, A 1) J1F=8 LA $1.25 A
0863 ROW Psychalogist [Pharmacolagic Management) 15 minutes (W [1E-8 (T A FA 43125 R A
9130 ROW Psychalogist [Psychalogical Testing by Paycholagist 15 minutes A1) MEA MiA JIE MLA $M.25 &)
96133 ROW Psychalogist [Psychaological Testing by Teck) 15 minutes MRS MEA MiA I MLA $3.25 A
Hzm7? AH ROW Psychalogist [Psychososial Rehab Services) 15 minutes MA& [A1E:8 A RIA FiA #3125 [JTF:A
47536 AH Rid'w Psychalogist [Self-care Management Training] 15 minutes 1) MIA MiA k& RILA #3125 &)
0847 AH R Psychalogist [Special Family Therapy wi patient) 15 minutes A1) MIA MiA [IE RILA #3125 &)
Hzola AH ROW Psychalogist [ Therapeutic Behavior Service) 15 minutes (W= 118 ol RIIA FiA $31.25 1T
Q9500 AH =T Psychaologist [Unlisted Home Visit Service or Pracedure) 15 minutes (W1 118 A RIA FiA #3125 1T
7504 ROwW Fegistered Dietician [Group] 15 minutes fA, MLA A (1] LA £3.00 A&
7802 ROw Fiegistered Dietician [Individual] 15 minutes A, MLA A, 15 LA £3.00 1A
7803 ROwW Fegisterad Dietician [Individual, Subsequent] 15 minutes A, MiA A, (A1F-1 LA £3.00 A
T2002 ROW Fegular Transportation Fer diem Tfa 118 [t [ITF=Y $22.84 £20.00 4.2
Current: 15 minutes;
T1005 HE ROW Respite Care Services - Qut of Home SFY 2027 Per Diem (W= 128 T RIIA $508.80 #3.50 A
T2016 ROW Shared Living - Level 1 [prov. owned)] Per diem $6E65 $16.83 $5.40 #1668 $104 56 F82.33 27.0%)
T2016 HER Rid'w Shared Living - Level 1 [recip. owned) Per diem 666G F16.83 $5.40 #1563 $104 56 $82.33 27.0%]
Ta033Ua R Shared Living - Level 1 Up to 4 people Per diem $49.93 F262 $4.05 31 FTa42 FE131 26.8%)
T2016 TF HQ | ROW Shared Living - Lewel 2 Per diem 7453 582 $5.40 #1743 B2 4081 27.9%)
T2033 TFUQ |ROW Shared Living - Level 2Up to 4 people Per diem $55.40 412 $4.05 #1307 Fa7.04 F70.09 24.3%)
T2016 TG HE | ROW Shared Living - Level 3 Per diem #12967 $32.74 $5.40 $29.61 $1a742 $104.05 89.7%
T2033 TG UG | Row Shared Living - Lewel 3Up to 4 people Per diem FA7.24 #2456 $4.05 $22.21 F143.06 $84.56 4.5
T201E U2 HQ |ROW Shared Living - Level 4 Per diem $165.05 $29.08 $5.40 $30.22 $ia483 $123.09 90,85
T2033 U2 UG | ROw Shared Living - Lewsl 4 Lp to 4 people Fer diem $1E.28 $29.37 $4.05 $2642 $1TEAZ $11.26 53,3
HO033 A Riw Social Worker [Assertive Community reatment face to face] 15 minutes (113 (11X [iA, {1151 FAA, #18.00 [{TF1
97537 A ROw Social wWorker [Community! Work Reintegration) 15 minutes 173 {11 [iA, {171 MtA, $18.00 Tt )
Hz2021 84 ROw Social wWorker [Community-based wWrap Around) 15 minutes (1% {11 [iA, {151 F1A, #18.00 [{TF1
Hzom A ROW Social wWorker [Crisis Intervention) 15 minutes W= Q1T e [{ITT= [RLES F12.00 [{ITFt
Q0247 A ROW Social wWorker [Family psychother apy) 15 minutes (W= Q1T e A [LEt 12.00 [{I1F
0853 A ROW Sacial Warker [Group psychatherapy) 15 minutes MAa {18 [T {17 FiA #12.00 R A
GOIES ROW Sacial Warker [HHCP-SVS af C5W) 15 minutes (W [1E-8 (T A FA #12.00 R A
Social wWorker [Home visit assistance wlADL s and personal
99509 A ROw care) 15 minutes [ RS, s 1172 MLA #13.00 Rt A
99510 A.J FOwW Social Worker [Home Yisit, SingfWIF am Counseling) 15 minutes (W= (1T da A [A1X:A F12.00 1Y
HOO4E A, Riw Social wWorker [Mental He alth Services, MOS) 15 minutes 12 (11X A5, [{11F-) MfA, #13.00 [{lF:1
Hz27 AJd Riw Social wWorker [Fsychosocial Fehab Services) 15 minutes (113 (11X [iA, {1151 FAA, #18.00 [{TF1
97536 AJ ROw Social wWorker [Self-care Management Training) 15 minutes 173 {11 [iA, {171 MtA, $18.00 Tt )
H2014 _F RO |ROW Social wWorker [Skilled Training and Development] 15 minutes (1% {11 [iA, {151 F1A, #18.00 [{TF1
Hzmag &) ROW Social wWorker [Therapeutic Behavior Service) 15 minutes W= Q1T e [{ITT= [RLES F12.00 [{ITFt
99600 4. ROW Social wWorker [Unlisted Home Yisit Service or Frocedure) 15 minutes (W= Q1T e A [LEt 12.00 [{I1F
97129 GM RO Speech Therapy [Cognitive skillz development] 18 minutes A1) MEA A (NIE ML) £21.00 (AIEA
92610 RO Speech Therapy [Evaluate swallowing Function) 18 minutes MRS MEA A Mi& ML) £21.00 (ATEA
92605 ROW Speech Therapy (Evaluation For nan speech device R | 15 minutes ) MIA MiA [IE RILA #2100 &)
2607 Rid'w Speech Therapy [Ex far speech device RiX) 15 minutes 1) MIA MiA k& RILA #21.00 &)
2520 R Speech Therapy [Laryngeal function studies) 15 minutes A1) MIA MiA [IE RILA F21.00 &)
2606 Rid'w Speech Therapy [Maon-speech device service) 15 minutes 1) MIA MiA k& RILA #21.00 &)
92626 ROWw Speech Therapy [Oral function therapy) 15 minutes A5, LA 5] & T8 £21.00 T A

Note: Totals may not tie due to rounding

SFY 2027 HCBS Payment Rate Study
Louisiana Department of Health 25 January 16, 2026



MILLIMAN REPORT

Description

SFY 2027 Modeled Payment Rates

Comparison to Current Pagment
Rates

Procedure Emplogee Related Transportation Administration & Total Modeled
Code Frogram Service Category Detail Reporting Units  Salaries & Wages Ezpenses Ezpenses Program Support Rate Rate per Unit Percent Change
32507 RO Speech Therapy [Speech Language Hearing Therapy] 15 minutes A {11 A 1] A 2100 A
37530 GMN RO Speech Therapy (Therapeutic activities) 15 minutes () 15 A, MiA TR $2.00 TR
Speech Therapy Behavicral and Gualitative Analysiz of Yoice
92624 ROt and Resonance 18 minutes A {1118 1=} {1 1F=8 A $21.00 A
92621 RO Speech Therapy Evaluation of Speech Fluency 1B minutes A 1= =) 1= A $21.00 A
92522 RO Speech Therapy Evaluation of Speech sound production 18 minutes A A (11 A 5| $21.00 5|
92522 RO Speech Therapy Evaluation of Speech Sound Production 15 minutes [T M [TT-% Mo [T $21.00 [T
TiME RO Suppart Coordination Tanthly EAEN S $r204 .00 FH22 $a0e.21 $I7E.79 17.854)
Hz014 RO Onsite Prevacational 15-8 18 minutes $1.77 $0.44 $0.00 $0.55 278 $2.29 1555
H2014TT =T ™ Community Career Planning [1:1 Beneficiary ratia) 15 minutes $2.490 40,99 $0.00 .22 $E1 465,00 20 2
T2025 11 RO Community Life Engagement Development [1:1 ratic] 15 minutes $5.09 $1.29 40,00 #1539 £7.97 £7.00 12,95
T2025 UK RO Community Life Engagement Development [1:2 ratic] 18 minutes $3.82 £0.95 40,00 £1.20 $5.92 4,00 49,55
T2025 UP RO Community Life Engagement Development (1.3 ratia) 15 minutes $3.39 +0.96 $0.00 $1.06 #5.3 $3.00 .0
H2026 11 RO Supported Emplayment - fallow along supports Per diem $26.58 $5.15 $0.00 $7.93 F39.66 #70.00 -43.3%)
H2023 UK U1 [ ROt ‘work Bazed Learning Experience Assessment Per service $121.34 $2352 $0.00 $36.21 $181.07 175.00 353
Hzoz: 1 ROt Job Development and Placement 15 minutes 565 #1628 $0.00 $253 $12.93 $20.00 -35.4%)
Supported Employment Wirtual Delivery of Individual Job Follow
H2023 GT U1 | RO Along 11 ratic 15 minutes 3665 $1.29 $0.00 #1828 $8.92 $1363 -27.2%
H2023 TS U1 | RO Initial Job Support and Job Stabilization 15 minutes $2.66 $168 $0.00 $259 $1293 $1850 301
H2023 TT U1 | ROW Extended Job Supports 15 minutes $EEG $1.29 #0.00 #1938 $9.92 $16.00 S22
Hz025 RO Group Supported Employment 15-8 15 minutes $z21 $0.5E $0.00 $0E3 $34E $2.78 2645
T200111 ROt Transportation Regular [Comm Access) Oine-way Tld RO, [T R, $E6.37 $6.52 1423
A0030 ROt Transportation wWheel chair [Comm Access) One-way Tld RIS, (T R, F10.64 $9.32 4.2
T2021GT  |FOW Wirtual Day Habilitation 1: 5-8 ratio 16 minutes $177 044 $0.00 $055 276 $2.98 T4
H2O4GT  |FOwW Prevocational Virtual 15-8 16 minutes $177 044 $0.00 $055 276 $2.98 T4
Current: 15 minutes;
TN HE bt Center-Based Respite SFY 2027: Per Diem i IES A LS $503.80 $463 MA&
H2014 TT St Community Career Planning [1:1 Eeneficiary ratio) 15 minutes $3.90 $0.93 $0.00 $122 61 5.00 2223
Hz014 UR St Community Career Planning [1:2-4 ratia) 15 minutes 24z $0.74 $0.00 $052 4.5 +4.50 18
Hzo4 S Onsite Prevosational 1.5-8 15 minutes $1.77 $0.44 $0.00 055 276 3239 16.52
T202TT St Community Life Engagement (11 ratio) 15 minutes $3.30 $0.93 $0.00 $122 61 3475 28.6%)
T2021UQ St Community Life Engagement [1:2-4 ratio] 15 minutes $2.92 $0.74 $0.00 #0392 $4.58 #4.00 14.5%
T2025 11 S Community Life Engagement Development (11 ratio] 15 minutes $5.09 $1.29 $0.00 $159 $7.97 $7.00 13.9%
T2025 UM St Community Life Engagement Development [1:2 ratia) 15 minutes $3.82 $0.965 $0.00 $120 $5.98 #4.00 43.5%
T2026 UF St Community Life Engagement Development [1:3 ratia] 15 minutes $3.29 $0.86 $0.00 $1.06 #5.31 #3.00 .0
T2021 St Diay Habilitation Onsite (15-8 Eeneficiary ratio) 15 minutes $177 $0.44 $0.00 $055 $2.76 $2.48 1.3
Hz0Z3TT U1 |5 Extended Job Supports 15 minutes $EER $1.29 $0.00 $192 $9.92 $15.00 Eock:
Hz026 TT S Group Employment [1:2 Eeneficiary ratio] 15 minutes $2.95 $0.74 $0.00 $0.92 $4E1 $4.16 0.8
H2026 UG St Group Employment [1:3-4 Eeneficiary ratia) 15 minutes $262 $0EE $0.00 $0.82 410 $3680 7.1
H2025 St Group Supported Employment 15-8 15 minutes $2.21 £0.56 $0.00 $0E3 $34E $276 25.43
Group Employment Job Assessment, Dizcowvery, and
H2023 0 Development 18 minutes $3.08 F0.77 $0.00 $0.36 343 3378 27.2%)
T2019 St Habilitation [1:1 Benefiziary ratia) 15 minutes $3.76 #0.95 $0.06 $053 $5.20 $4E3 14.5%)
55125 1 In-Hame Rezpite 15 minutes $376 $0.35 $0.06 $053 $5.30 $463 14 54
H2023 TS U1 (5 Initial Job Support and Job Stabilization 15 minutes 565 #1628 $0.00 $253 $12.93 #1550 -3001%)
Hzoz: 1 S Job Development and Placement 15 minutes $565 #1628 $0.00 $253 $12.43 $20.00 -35.4%)
a0z S Permanent Supportive Housing Stabilization 15 minutes $15.82 $345 360 $254 $25.41 #1511 B3.2%
Ga0iz us St Permanent Suppartive Housing Stabilization Transition 15 minutes $15.52 $345 $3.60 4254 3254 $15.11 B2
T2023 S Support Coardination Tlanthly 13714 $3284 7.00 323 20821 $201.50 pokcrd
Hzoze 11 S Supported Employment - fallow along supports Per diem 2653 4515 $0.00 $7.93 $3966 $70.00 433
Transportation for Supported Employment, Diay Habilitation, and
T2002 S Frevocational on the day of delivery of service Fer diem A, ({15 MiA, [{1F: $22.84 #2000 1425
T2021GT St wirtual Delivery of Oay Habilitation [1:5-% Beneficiany ratio) 1B minutes $177 $0.44 $0.00 $055 $2.76 $2.92 T4
Supported Employment Wirtual Delivery of Individual Job Follow
H2023 GT L | 5% Along 11 ratic 15 minutes $6.65 #1239 $0.00 138 $9.92 #1383 Ee
Hzol4 GT bt Prevocational Virtual 1.5-2 1% minutes $1.77 044 $0.00 055 $2.76 $2.38 T4
H2023 LK U1 | 5w ‘work Bazed Learning Experience Assessment Per service $121.34 $2352 $0.00 $36.21 $181.07 175.00 3.5%)
Note: Totals may not tie due to rounding
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Appendix 2: SFY 2027 Fiscal Impact Analysis of Modeled Rates by Service
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Payment Rates Estimated Payments Estimated Rate Change Impact
Procedure Estimated Percent
Code Program Service Category Detail Service Type Billing Unit Current Rate Modeled Rate  Current Rates Modeled Bate  Fiscal Impact Change
A B C D=A"B E=A"C F=E-D G=EID-1
S5102 ADHC Adult Day Care Services - He alth Status Monitoring [HSM) Community Per diem 7,730 $47.35 35222 $368,857 406,734 $37.937 10,3
55100 ADHC Adult Day Health Care Services Community 15 minutes 1,155,050 #3.45 $3.73 #4,137.634 4,435,157 $297.263 T.2w
S5170 ADHC Home Deliversd Maals AllElse Permeal 4,554 F7.00 $7.65 $32.088 $35.057 $2.963 9.3
T2022 A0OHC Support Coordination AllElse Manthly 3,526 $20z2.00 $2058.21 ¥712,252 #734,145 21,5836 j<h kA
T2023 AOHC Transition Intensive Support Coordination AllElse Manthly - $224.00 $245.71 $0 $0 0 0.0
97113 CCW Aquatic Therapy AllElse 15 minutes 114 $21.25 A $0 $0 30 0.0
Ha03zHQ  COw it Therapy AllElse 15 minutes - $3.05 Ty #0 $0 #0 0.0
Hz2032 CCW At Therapy AllElse 15 minutes = $13.75 T, $0 $0 #0 0.0
Round-the- Current: 15 minutes;

T100SHGD CChw Center-Bazed Rezpite Clack Sy 2027: Per Diem 4,336 #3358 $508.50 #4858 $23.293 $i.440 56.5%
T2022 CChW Children®s Choice Support Coordination AllElse Marithly 33,748 $#162.50 $169.92 $5.484,050 $5.734.460 #250,410 4.6
Hao CChw Crisiz Support AllElse 15 minutes .83z ¥3.88 $5.30 $46.141 $63,025 $16,587 366
H2011Ur CCW Criziz Suppart - 2 Children AllElse 15 mirutes - $2.76 $3.98 $0 $0 30 0.0
H20m1HR CCh Crisis Support - Center Based AllElze 15 minutes - #2.44 $3.53 $0 $0 0 0.0
35125 CChw Family Support In-Home 15 minutes T.563,546 #4355 $5.30 F33.128,331 #40.0586,734 $6,355.462 210
S5125UN CChw Family Support - 2 Children In-Home 15 minutes 331,254 3.0 $3.98 $397.075 $1.313.391 $321.316 3220
55340 CChw! Hippatherapy AllElse 15 minutes = $21.25 A $0 $0 30 0.0
G302 CCW Hawzing Stabilization AllElse 15 minutes - #1511 $25.41 $0 $0 0 0.0
GI0izUs CChw! Howsing Stabilization Transition AllElse 15 minutes = #1511 F25.41 $0 $0 0 0.0
GO176HE CChw Muzic Therapy AllElze 15 minutes - #3.05 T $0 $0 0 0.0
G176 CCW Music Therapy AllElse 15 minutes 364 $13.75 A $0 $0 30 0.0
97533 CChw Sensory Integration AllElse 15 minutes - $23.92 TN $0 $0 0 0.0
97733 CCW Therapeutic Harseback Riding AllElse 15 mirutes - $9.38 A $0 $0 30 0.0
55100 Community Choices  Adult Day Health Care (A0HC] Service Community 15 minutes 95,410 #3.48 $3.73 342 467 367,063 24, 603 T.2m
TA00S Community Choices Caregiver Temporary Support Service (in the home] In-Home 15 minutes = #4.63 $5.30 $0 $0 0 0.0

Caregiver Temporary Suppart Service, Center-Based, Found-the-
HOo45 Community Choices  Owernight (Assisted Living Facilit] Clock Perdiem - $35.00 $183.93 $0 $0 0 0.0

Caregiver Temporary Suppart Service, Center-Based, Raund-the-
HOO45HE  Community Choices  Owernight [Nursing Facility] Clock Perdiem = #1d1.36 #183.93 $0 $0 30 0.0

Caregiver Temporary Suppart Service, Center-Based, Found-the-
HOO45HAU  Community Choices  Owernight (Fespite Center] Clock Per diem - $141.36 $183.93 $0 30 30 0.0
TA00SHG Community Choices Center-Based Respite [A0HC center) Community 15 minutes = #4.02 $3.73 $0 $0 30 0.0
S5170 Commurity Choices  Home Delivered Meals AllElze Parmeal 30,160 $7.00 $7.65 $211.120 $230,652 $13.532 9.3
G301z2u7 Community Choices  Housing Stabilization Services AllElse 15 minute:s 332 #1511 $25.41 #5.017 #5436 $3.420 68.23
GI01zus Community Chaoices  Housing Tra riCrisis Intervention Services AllElse 15 minutes - #1511 $25.41 $0 $0 0 0.0
SEITOAE Community Choices  Medically Tailored Meals AllElse Permeal - $7.49 $58.18 $0 $0 0 0.0
SSIT0AELN  Community Choices Medically Tailored Meals [Gluten—free, renal and pureed) AllElze Permeal - #5439 $9.28 $0 $0 0 0.0
028 Commurity Chaoizces  Monitored In-Home Caregiving - Intake and Assessment In-Hame Ore Time =0 $250.00 $263.71 $7.500 #7901 411 5.5
55140 Commurity Choices Monitared In-Home Caregiving Level 1 In-Home Per diem 23,310 $7E.63 $#101.63 $1.832.865 $2,370,354 $537.523 23,37
S5140TG Community Choices  Monitored In-Home Caregiving Level 2 In-Home Per diem 4,374 F117.94 $150.54 515,570 653,774 #143.305 27.3%
TA00ATE Community Choices  Mursing Assessment bu L.PLRL In-Home Per service - $558.00 $54.03 0 $0 30 0.0
TA009TD Community Choices  Nursing Sssessment by BRI, In-Home Per service = $55.22 $67.55 $0 $0 30 0.0
T031 Community Chaices  Mursing Care by PR In-Hame Per vizit - $55.00 $54.03 $0 $0 0 0.0
T1030 Community Choices  Mursing Care by FLMN. In-Home Per visit = $65.22 367.58 $0 $0 30 0.0
53470 Community Chaoices  Mutritional Counseling AllElse Per zervice - $43.00 T $0 $0 0 0.0
55125 Community Choices  Perzonal Assistance Services In-Home 15 minutes 45,768,012 $4.63 $5.30 $211,905,896 $242.570,464 430,664,565 14.5%
S5126UH Community Choices  Personal Assistance Services - amipm, providedin the In-Home Per visit - #3912 #44.32 $0 $0 0 0.0

Perzonal Azsistance Services - amipm, provided in the
S5126UF Community Choices  morming In-Home Per visit = $39.12 $44.92 $0 $0 30 0.0
5512571 Community Choices  Perzonal Assistance Services - Self-Directed Overtime In-Home 15 minutes 133,606 #6.26 $6.45 #1.213.226 $#1.251.357 38,761 3.2%
S51250UN Community Choices  Perzonal Assistance Services Shared by 2 Participants In-Home 15 minutes 26,738 $4.07 $3.93 108,824 $106.417 [$2.406] -2.2%

Personal Azsistance Services Shared by 2 Participants - Self-
SE1ZSUNTU Commurity Choices Directed Dvertime In-Hame 15 minutes - $5.42 $4.85 $0 $0 0 0.0
S5125UP Community Choices  Personal Assistance Services Shared by 3 Participants In-Home 15 minutes = $3.73 $3.53 $0 $0 30 0.0

Personal Azsistance Services Shared by 3 Participants - Self-
S51Z5UPTU Community Choices Directed Ouvertime In-Home 15 minutes - $4.91 £4.31 £0 $0 30 0.0

Note: Totals may not tie due to rounding
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Payment Rates

Estimated Payments Estimated Rate Change Impact

Procedure Estimated Percent

Code Program Service Category Detail Service Type Billing Unit Current Bate  Modeled Bate  Current Rates Modeled Rate Fiscal Impact Change
A B C D=A"E E=A"C F=E-D G=E{D-1

59129 Community Choices  Skilled Maintenance Therapy - Ocoupational Therapy AllElse Per uizit - #77.50 1A 30 $0 0 0.0
Skilled Maintenance Therapy - Dooupational Therapy - Home

SE51EGO Cammunity Chaices Care Training, Family, outpatient AllElze Per visit - $77.50 M 30 $0 30 0.0
Skilled Maintenance Therapy - Ozoupational Therapy - Home

S511G0 Community Choices Care Training, Family, outpatient AllElze Per vizit = #77.50 I $0 $0 0 0.0
Skilled Maintenance Therapy - Decupational Therapy,

7650 Community Choices  Evaluation, outpatient AllElse Per zervice 2 $77.50 | 0 $0 0 0.0
Skilled Maintenance Therapy - Dzcupational Therapy,

STBEG0 Community Choices Ewvaluation, outpatient AllElse Per service =1 377.50 M 40 30 40 0.0
Skilled Maintenance Therapy - Dzooupational Therapy,

ITETGO Community Chaices Evaluation, autpatisnt AllElze Per sarvice - $77.50 M 30 $0 30 0.0
Skilled Maintenance Therapy - Occupational Therapy, Re-

IT6EG0 Community Choices  ewvaluation, outpatient AllElze Per service z #77.50 I $0 $0 0 0.0

S Community Choices  Skilled Maintenance Therapy - Phusical Therapy AllElse Per uizit - #77.50 1A 30 $0 30 0.0
Skilled Maintenance Therapy - Physical Therapy - Home Care

S51IGR Community Choices  Training, Family, outpatient AllElse Per visit = 77.50 Tl 30 $0 30 0.0
Skilled Maintenance Therapy - Phusical Therapy - Home Care

SS51EGP Community Choices  Training, Mon-Family, outpatient AllElze Per visit - #77.50 Ty 30 $0 30 0.0
Skilled Maintenance Therapy - Phusical Therapy Evalustion,

ITEIGR Community Choices  outpatient AllElse Per zervice 36 $77.50 | 30 $0 0 0.0
Skilled Maintenance Therapy - Phusical Therapy Evaluation,

I7E2GP Community Choices  outpatient AllElse Per zervice 12 #77.50 1A 30 $0 30 0.0
Skilled Maintenance Therapy - Physical Therapy Evaluation,

ITE3GP Community Chaoices  outpatient AllElse Per zervice g £77.50 A 30 $0 30 0.0
Skilled Maintenance Therapy - Physical Therapy Re-

I7E4GP Community Chaoices  evaluation, outpatient AllElze Per service z #77.50 Ty 30 $0 30 0.0
Skilled Mainternance Therapy - Speech, Language, Hearing
Evaluation - Behavioral and Qualitative Analysiz of Yaoice and

32524GN Community Choices Resonance, outpatient AllElze Per service = #77.50 I $0 $0 0 0.0
Skilled Maintenance Therapy - Speech, Language, Hearing

F2521GN Community Choices  Evaluation - Speech Fluency, outpatient AllElse Per zervice - $77.50 | 0 $0 0 0.0
Skilled Maintenance Therapy - Speech, Language, Hearing
Evaluation - Speech Sound Production with Language

92523GN Community Choices Comprehension and Expression, outpatient AllElze Per service = #77.50 I 30 $0 30 0.0
Skilled Maintenance Therapy - Speech, Language, Hearing

92522GH Community Choices Evaluation - Speech Sound Production, outpatient AllElse Per service - 377.50 M 40 30 40 0.0
Skilled Maintenance Therapy - Speech, Language, Hearing

92507GN Commurity Chaoices Therapy, autpatient AllElze Per sarvice = $77.50 M 30 $0 30 0.0
Skilled Maintenance Therapy - SpeechiLanguage - Cral

I2526GN Community Choices  Function Therapy, outpatient AllElze Per service z F77.50 I 0 $0 0 0.0
Skilled Maintenance Therapy - SpeechiLanguage -

J2610GN Community Choices  Sw allowing Function Evaluation, outpatient AllElze Per service 5] #77.50 I 30 $0 30 0.0

Tz022 Community Choices  Support Coordination AllElze Manthly E7.910 $202.00 $208.21 $13.717.820 $14.133.541 $421.721 31

T2023 Community Choices Transition Intensive Support Coordination AllElse Manthly E50 $224.00 $245.7 $145 600 $#153.712 14,112 b

TI013ER EFPSOT-PCS EPSOT-Personal Care Services In-Home 15 minutes 3,778,544 #4.63 $#3.20 17,433,733 #13.647.353 2,153,656 123

TID19UE LT-PCS Long Term-Personal Care Services In-Home 15 minutes 42,282 264 $4.63 $5.30 #1395, 766,882 $224.095,939 $28.329.117 14,55

TA013UM LT-PCS Long Term-Personal Care Services- Shared by 2 Participants  In-Home 15 minutes - #4.07 $3.95 0 $0 0 0.0

TI013URP LT-PCS Long Term=Personal Care Services= Shared by 3 Participants  In-Home 15 minutes - $3.73 $3.53 30 $0 30 0.0

S5136CC MO Adult Companion Care In-Hame Perdiem 366 $32.02 $147.85 $33.673 #5413 $20.434 BO.7

T2023 MO Caze Management [nat a waiver service] AllElze Manthly 79,710 $201.50 $208.21 #16,061,565 16,596,413 534,554 33

Raound-the- Current: 15 minutes;

TI005HD MO Center-Based Respite Clack SPY 2027: Per Diem 213,756 $4.00 $503.80 $555, 144 $1,133.066 $2¥7.922 325

HzdUg WD Community Career Planning [1:2-4 ratia) Community 15 minutes 536 $4.50 $4.55 $z.412 $2,455 $43 18

T20251 MO Community Life Engagement Development [1:1ratic) Community 15 minutes T4 $7.00 $7.97 513 #5390 72 13.9%

T2025UN MO Community Life Engagement Development [1:2 ratia) Community 15 minutes g $4.00 $5.35 ¥32 $45 16 43,55

T2025UP MOW Community Life Engagement Develapment [1:3 ratia) Community 15 minutes - $3.00 $3.31 30 $0 30 0.0

T2021TT MO Community Life Engagement [1:1ratio] Community 15 minutes 2128 $4.75 $6.11 10,108 $13.002 $2.894 28.6%

T2021U3 MO Community Life Engagement [1.2-4 ratial Community 13 minutes 461,544 F4.00 $4.55 $1.547.376 F2. 115,246 $267.670 14.5%

Note: Totals may not tie due to rounding
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Payment Rates

Estimated Payments

Estimated Rate Change Impact

Procedure Estimated Percent
Code Program Service Category Detail Service Type Billing Unit Current Bate  Modeled Rate  Current Rates Modeled Rate  Fiscal Impact Change
A B C D=4"B E=A"C F=E-D G=EiD-1
T2021 MO Day Habilitation Onsite (1:5-8 Beneficiary ratio) Community 15 minutes 3,646 466 $2.48 $2.76 $9.043.236 #10.064.246 $1.021.010 3
G0z MO Housing Stabilization AllElse 15 minutes 603 #12.1 $25.41 3,187 #15,443 6,262 65.2%
GI01zU5 MO Housing Stabilization Transition AllElse 15 minutes - #1511 $25.41 30 0 30 0.0
SS12SUAUN MO IFS Shared Support, 2 persons - Day In-Home 15 minutes 5,848,210 #3.20 $3.98 $18.714.272 $23.275.876 #4 561,604 24.4%
SS1ZSUNL MO IFS Shared Support, 2 persons - Might In-Home 15 minutes 2,662,360 #3.20 $3.95 $3.223.552 #11.471.733 2,245,241 2445
SE1ZSLAUP  MOW IFS Shared Suppart, 3 persans - Day Im-Hame 15 minutes 1,213,140 $2.71 $3.53 $3.303,863 $4,303 564 933,695 30,3
SS12SUPL) MO IFS Shared Support, 3 personz - Might In-Home 15 minutes T1ETd $2.71 $3.53 #1.928.657 2,512,203 #583.573 30.5%
5512511 MO Individual and Family Support (IFS] - Day In-Home 15 minutes 6,935,556 $4.63 $5.30 $356.504 542 #405.034, 035 $51.559.254 4.5
S512504 MO Individual and Family Support (IFS) - Might In-Home 15 minutes 21900.816 $4.63 $5.30 101,400,778 $116.074.325 $14.673.547 4.5
T003 [ mi LPMILWM Services In-Home 15 minutes 1,076,580 #10.40 #13.51 $11.196.432 #14,544,536 #3,345,164 29.9%
TA0031UM MO LPMILYN Services, 2 persons In-Home 15 minutes = ¥7.60 #1013 30 0 30 0.0
T003UP MO LPMILVYM Services. 3 persons In-Home 15 minutes - $6.86 #3.01 30 0 30 0.0
Ti028TU MO Manitored In-Home Caregiving-fssessment In-Home Ore Time B $250.00 263,71 #1.500 ¥1.582 8z 5.5%
T2033 MO Manitored In-Home Caregiving-Lavel 1 In-Hame Per diem 14,932 $30.03 $101.63 $1.3d4,328 $1.515.435 $174.107 13,05
T2033TG NOW Manitared In-Home Careqgiving-Level 2 In-Home Per diem 3.814 #135.04 #150.84 4515,043 $575,304 $60,261 1.7
H2017AE MO Mutrition/Dietary Services AllElse 15 minutes - $3.00 T $0 0 $0 0.0
H2017U7 MO Professional Services - Psychologist AllElse 15 minutes 1.294 $3125 Tl $0 $0 $0 0.0
Hzo1vad MO Professional Services - Social Worker All Elze 15 minutes - #3135 TiA $0 #0 $0 0.0
T00z MO BN Services In-Home 15 minutes 4,354 $1.05 #16.83 $54. 742 53673 $26.931 5237
Ti0021UM MO RMServices, 2 persons In-Hame 15 minutes - #3.23 #1267 $0 $0 $0 0.0
T00ZUP MO FM Services, 3 persons In-Home 15 minutes = ¥T7.29 #1126 $0 $0 $0 0.0
S5140 MO Substitute Family Care [SFC) Round-the- Per diem - $20.00 $27.45 $0 #0 $0 0.0:
Hz014 NOW Ornisite Prevocational 1.5-8 Community 15 minutes 10,432 $2.33 $2.76 $25,076 $28,958 43,882 15.5%
H2014TT MO Community Career Planning [1:1Beneficiary ratiol Community 15 minutes - ¥5.00 6.1 30 0 30 0.0
H202EL1 MO Supponed Employment - follow along supports Community Per diem 1594 $70.00 $39.66 $111.580 363,218 [$48,362] -43.3%
Supparted Emplayment Virtual Delivery of Individual Job Fallow

H2023GTLA NOW Along 11 ratio Community 15 mirutes - $13.63 $39.52 $0 $0 $0 0.0
H2025 MO Group Supported Employment 1:5-8 Community 15 minutes 1.413.015 $2.76 $3.d46 $3,893,930 44,589,042 $333.113 254
H2023UKLA NOW ‘work Based Learning Experience Aszeszment Community Per service - #175.00 $151.07 $0 0 $0 0.0
Hz02301 MO Job Development and Placement Community 15 minutes 3,958 $20.00 $12.93 $73.160 $51.977 [$27.983] -35.4
H2Z023TSI NOW Iritial Job Support and Job Stabilization Community 15 minutes 4,054 $13.50 $12.93 $74,333 $52.418 [#22,587) =301
HZ0Z3TTUA  NOW Extended Job Supports Community 15 minutes 446 $15.00 $3.52 $6.630 4,424 [#2.266] -33.9%
T2016 MO Supponted Independent Living [SIL] In-Home Per diem 543,526 $20.00 #1168 $10.870.520 $6.348.384 (34 522,136] -416%
Tz00z MOt Transpartation AllElse Per diem 175,602 #20.00 $22.54 #3.512.040 401,157 433,147 2w
T2021GT MO ‘irkual Delivery of Day Habilitation [1:.5-5 ratio] Cammunity 15 minutes - $2.98 $2.76 $0 $0 $0 0.0
H2014GT MO Prevocational Wirtual 1.5-5 Community 15 minutes = ¥2.95 $2.76 $0 0 $0 0.0
55100 RO Adulk Day Health Care Center Bazed Service [ROHC) Community 15 minutes 136.512 2,75 $3.73 373,503 303,130 123,686 34,23
H2014uU0 RO Community Career Planning [1:2-4 ratia) Community 15 minutes = $4.50 $4.58 $0 $0 $0 0.0
T2021TT RO Community Life Engagement [1:1ratio] Community 15 minutes - #4.75 #6.11 $0 0 $0 0.0
T20z21J0 RO Community Life Engagement [1:.2-4 ratio] Community 15 minutes 2,046 ¥4.00 $4.58 $325.154 $379.771 $47 587 14.5%
55125 RiC Community Living Supports - 1Person In-Home 15 minutes 19,873,544 $4.63 $5.30 $32.014,503 $105,329,753 $13.315.274 14.55
S5125UN RO Community Living Supports - 2 Persons In-Home 15 minutes 414,170 #3.31 $3.98 #1,370,303 #1.645,337 277,494 20.2%
S5125UP RO Community Living Supports - 3 Persons In-Hame 15 minutes 54,152 $2.71 $3.53 $225.052 $2597.057 $63.005 30,3
55136 RO Companion Care In-Home Per diem 2,704 $32.02 $#147.85 $248,522 $339,786 130,964 G0.7
T2021 RO Day Habilitation COnsite (1:5-5 Beneficiary ratio] Community 15 minutes 514,612 F2.45 $2.76 #1.276.235 $#1.420,323 144,031 .3
S5140 RO Host Home Level 1(adult) In-Home Per diem 368 #5267 $30.95 413,383 $33.470 $14.087 T2
SS140HA RO Hozt Home Level 1(child) In-Home Per diem - #5295 #3035 $0 #0 $0 0.0
S5140TF RO Haszt Hame Lewvel 2 [adult) In-Hame Per diem = $57.05 $101.00 $0 $0 $0 0.0
SS5140TFHA RO Host Home Level 2 (child] Ir-Home Per diem - $57.05 $101.00 $0 #0 $0 0.0:
S5140TG RO Host Home Level 3 (adult) In-Home Perdiem - #5411 $#115.56 #0 #0 #0 0.0
S5140TGHA ROW Host Home Level 3 [child) In-Home Per diem - $64.11 $115.56 $0 #0 $0 0.0:
S514002 RO Host Home Level 4 [adult) In-Home Per diem - $69.32 $140.06 30 &0 30 0.0
S9140UZHA ROW Host Home Lewel 4 (child) In-Home Per diem - #6595 $140.06 $0 #0 $0 0.0
Gaoz2 RO Housing Stabilization AllElse 15 minutes - #1511 $25.41 $0 $0 $0 0.0
GIoizUs RO Haowsing Stabilization Transition AllElse 15 minutes - #12.1 $25.41 $0 0 $0 0.0
53129 RO LPMN-Extended Services [1persan] Im-Hame Hawr 360 $4160 $54.03 $152 672 $198.230 $45.615 299
S9124TT [=Im ¥} LPN-Extended Services [up to 2 persons) In-Home Hawr 50 $20.80 $40.52 $1.040 $2,026 +356 4.5

Note: Totals may not tie due to rounding
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Code Program Service Category Detail Service Type Billing Unit Current Rate  Modeled Rate  Current Rates Modeled Rate  Fiscal Impact Change
A B C D=A"B E=A"LC F=E-D G=E!ID-1

GO300 RO LPM-Intermittent Services [1person] In-Home Per visit 302 $71.44 $81.05 $21575 $24.477 $2.902 13,55
GO300TT RO LPM-Intermittent Services (up to 4 persans) In-Home Per visit - $35.70 $54.03 0 30 0 0.0
TA0Z8TU RO Monitored In-Home Care Giving Assessment In-Home One Time - $250.00 $263.71 $0 30 30 0.0
T2033 RO Monitored In-Home Care Giving Level 1 In-Home Per diem 6,032 $30.03 $101.63 543,081 $613.394 $70.333 1300
T2033TG RO Monitored In-Home Care Giving Lewvel 2 In-Home Perdiem 3042 $135.04 $150.54 FH0,732 455,655 45,064 N
50239 RO Mursing BM (1person] In-Home Per visit 432 $83.51 $101.36 $44.033 $43,863 $5.830 1323
53123 RO Mursing BN (1 persan) In-Home Howr - $44.20 467.58 0 30 0 0.0
S3123TT RO Mursing BN [up to 2 persans] In-Home Hour - 2110 $50.65 0 30 30 0.0
GO233TT RO Mursing BN [up to 4 persans] In-Home Per visit = $44.62 367.58 $0 $0 30 0.0

Oocupational Therapy [Application of electrical stimulation!
9703260 ROW manal) AllElze 15 minutes - $23.00 A 0 $0 30 0.0

Occupational Therapy [Application of electrical stimulation!
IT04G0 RO unattended) AllElze 15 minutes = $23.00 &) $0 $0 0 0.
370100 RO Occupational Therapy (Application of hat or cold packs) AllElze 15 minutes - $23.00 A $0 30 0 0.0
3703360 RO Occupational Therapy (Application of iontophoresis] Al Elze 15 minutes = $23.00 A $0 $0 0 0.0
S7018G0 RO Occupational Therapy [Application of paraffin bath) AllElze 15 minutes - $23.00 A $0 $0 0 0.0
3701260 RO Occupational Therapy [Application of Traction, Mechanical]  AllElse 15 minutes = $23.00 A $0 $0 0 0.0
3703560 RO Occupational Therapy (Application of ulrazound) AllElze 15 minutes - $23.00 A $0 30 30 0.0
37022560 RO Occupational Therapy (Application of whilpoal] AllElze 15 minutes = $23.00 A $0 30 0 0.0:
372360 RO Oocupational Therapy (Cognitive skills development] AllElze 15 minutes - $23.00 T $0 $0 0 0.0
S7140G0 RO Occupational Therapy (Marual therapy] AllElze 15 minutes = $23.00 A 0 $0 0 0.0
2450 RO Occupational Therapy [Maszage therapy) AllElse 15 minutes - $23.00 T $0 $0 0 0.0
76T RO Occupational Therapy (OT Evaluation high comples G0 min] AllElse Hour = $G5.60 A $0 30 30 0.0
976G RO Occupational Therapy (OT Evaluation low complex: 30 min) AllElze 30 minutes 2 $44.40 A $0 30 0 0.0
3766 RO Occupational Therapy (OT Evaluation mod comples 45min] Al Elze 45 minutes = $66.60 A $0 $0 0 0.0
97ES RO Occupational Therapy (OT re-evaluation est plan of care] AllElze 15 minutes - $23.00 A $0 $0 0 0.0
ITI0G0O RO Occupational Therapy [OT Therapeutic Procedure] AllElse 15 minutes =4 $23.00 A $0 $0 0 0.0
37530560 RO Occupational Therapy (Therapeutic activities] AllElze 15 minutes 246 $23.00 A $0 30 30 0.0
9754250 RO Occupational Therapy (Wheelchair management] AllElze 15 minutes = $23.00 A $0 30 0 0.0:
I7032GP RO Physical Therapy (Spplication of electrical stimulation' manual] Al Else 15 minutes - $23.00 T $0 $0 0 0.0

Physical Therapy (Application of electrical stimulation!
IR RO unattended) AllElze 15 minutes = $23.00 1A $0 $0 30 .o
I7010GP RO Physical Therapy (Spplication of kot or cold packs] AllElze 15 minutes - $23.00 A $0 30 30 0.0
97033GP RO Physical Therapy (4pplication of iontophoresis) AllElze 15 minutes = $23.00 A $0 30 0 0.0:
IT01EGP RO Physical Therapy (Application of paraffin bath) AllElze 15 minutes - $23.00 T $0 $0 0 0.0
97012GP RO Physical Therapy (Bpplication of traction, mechanicall AllElze 15 minutes = $23.00 A $0 $0 0 0.0
IT035GP RO Physzical Therapy [Spplication of ultrazound) AllElse 15 minutes - $23.00 T $0 $0 0 0.0
IT0Z22GP RO Physical Therapy (Application of whirlpool] AllElse 15 minutes = $23.00 A $0 30 30 0.0
716 RO Physical Therapy (Gait training AllElze 15 minutes - $23.00 A 0 30 0 0.0
I7140GP RO Physic:al Therapy (Manual therapy) Al Elze 15 minutes 20 $23.00 A $0 $0 0 0.0
97124GP RO Physical Therapy (Massage therapy] AllElze 15 minutes - $23.00 A 0 $0 0 0.0
37112 RO Physical Therapy [neuramuscular re-education) AllElse 15 minutes z8 $23.00 A $0 $0 0 0.0
763 RO Physical Therapy (PT Evaluation high comples 45 min | AllElze 45 minutes - $66.60 A $0 30 30 0.0
371E1 RO Physical Therapy (PT Evaluation low comples: 20 min) AllElze 20 minutes 2 $23.60 A $0 30 0 0.0:
762 RO Physical Therapy (PT Evaluation mod complex 30 min | AllElze 30 minutes z Fdd4.40 T $0 $0 0 0.0
97164 RO Physical Therapy [PT re-ewaluation est plan of care] AllElze 15 minutes = $23.00 A $0 $0 0 0.0
ITS30GP RO Physzical Therapy [Therapeutic activities) AllElse 15 minutes 406 $23.00 T $0 $0 0 0.0
I7I0GR RO Physical Therapy (Therapeutic Procedurs] AllElse 15 minutes 1.156 $23.00 A $0 30 30 0.0
I7542GP RO Physical Therapy wheelchair Management) AllElze 15 minutes - $23.00 A 0 30 0 0.0
HOO334H RO Pzuchologist [Azserive Community Treatment Face toFace]  AllElse 15 minutes = #31.25 A $0 $0 0 0.0
97537AH RO Pzuchalogist [Communitu! \w'ork Reintegration] AllElze 15 minutes - $31.25 A $0 $0 0 0.0
Hz20218H RO Psychalogist [Community-based ‘wrap Sround) AllElse 15 minutes = $31.25 A $0 $0 0 0.0
Hz011aH RO Pzuchalogist [Crisis Intersention] AllElze 15 minutes - $31.25 A $0 30 30 0.0
90546 RO Pzuchologist (Family therapy without patient present] AllElze 15 minutes = $31.25 A $0 30 0 0.0:
J05534H RO Pzuchalogist [Group Psychatherapy] AllElze 15 minutes - #31.25 T $0 $0 0 0.0

Pzuchologist (Home wisit for Assistance with ADL’s and
335034H RO Perzsonal Carel AllElze 15 minutes = $31.25 Tl $0 30 30 0.03

Note: Totals may not tie due to rounding
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Code Program Service Category Detail ice Type Billing Unit Current Rate  Modeled Bate  Current Rates Modeled Rate Fiscal Impact Change
A B C D=A"B E=A"C F=E-D G=E{D-1
355104H RO Psuchalogist (Home Visit, Sing!MIF am Counseling) AllElse 15 minutes - #3125 | 0 $0 0 0.0
30532 ROW Pzuchologist (Individual Psychotherapy) AllElse 15 minutes z $3125 Tl 30 $0 30 0.0
3073 RO Pzuchologist (Interactive Psuchological Diagnostic Interview]  AllElse 15 minutes 2 $3125 M 30 30 40 0.0
HOO464H RO Pzuchologist (Mental Health Semvices, NOS) AllElze 15 minutes = #3125 I 30 $0 30 0.0
95132 RO Pzuchalagist (Neuropsychalogical testing] AllElze 15 minutes - $3125 M 30 $0 30 0.0
0563 RO Pzuchologist [Pharmacologic Management) AllElze 15 minutes = #3125 15 30 $0 0 0.0
35130 ROW Pzuchologist [Fzuchological Testing by Psychologizt AllElze 15 minutes - #3125 T 0 $0 0 0.0
96138 RO Pzucholagist [Psuchological Testing by Tech] AllElse 15 minutes 2 $3125 M 30 $0 30 0.0
H2017&H RO Pzuchologist [Feychosocial Rehab Services) AllElze 15 minutes - #3125 Ty 0 $0 30 0.0
37535AH ROW Pzuchologist [Self-care Management Training] AllElse 15 minutes = $3125 Tl 30 $0 30 0.0
30547AH RO Pzuchologist (Special Family Therapy w! patient] AllElse 15 minutes - $3125 M 30 30 40 0.0
Hz20134H RO Pzuchologist [Therapeutic Behaviar Service] AllElze 15 minutes = #3125 I 30 $0 30 0.0
396004H RO Pzuchalagist (Unlisted Home Vizsit Service or Procedurs] AllElze 15 minutes - $3125 M 30 $0 30 0.0
37804 RO Reqistered Dietician [Group) AllElze 15 minutes - $3.00 [ 1Y $0 %0 $0 0.0
37502 ROW Registered Dietician (Individual] AllElze 15 minutes - #3.00 I 0 $0 0 0.0
97803 RO Registered Dietician (Individual, Subse quent] AllElse 15 minutes = $3.00 M 30 $0 30 0.0
Tz00z RO Regular Transpartation AllElse Perdiem 27,576 #20.00 $22.84 #551,520 #623,905 78,385 .20
Round-the- Current: 13 minutes;
TI005HS RO Respite Care Services - Out of Home Clack SPY 2027: Per Diem 55,550 $3.50 $503.50 $134 425 $234.415 $39.930 Sldx
T2016 RO Shared Living - Level 1(prov. owned] Found-the- Perdiem - #52.33 #104.56 30 $0 30 0.0
T206HI RO Shared Living - Level 1lrecip. awned) In-Hame Perdiem 1104 $82.33 $#104.56 $30.892 #5434 $24.542 270
T203300 RO Shared Living - Level 1Up to 4 people In-Home Per diem - $51.51 $75.42 0 $0 0 0.0
TZOBTFHD  ROW Shared Living - Level 2 In-Home Per diem = #30.51 $116.15 $0 $0 0 0.0
T2033TFUG ROW Shared Living - Level 2 Up to 4 people In-Home Per diem - $70.03 $57.14 30 $0 30 0.0
T2OIETGHD ROW Shared Living - Level 3 In-Home Perdiem = $104.05 $197.42 30 $0 30 0.0
T2033TGUG ROW Shared Living - Lavel 3Up to 4 people In-Hame Per diem - $54.56 $145.06 30 $0 30 0.0
T206U2HG RO Shared Living - Level 4 In-Hame Perdiem = $123.09 $234.83 30 $0 30 0.0
T2033U2U0 ROW Shared Living - Level 4 Up to 4 people In-Home Perdiem - #1126 $176.12 30 $0 30 0.0
HOO334J RO Social Warker [Assertive Community treatment Face to face] AllElse 15 minutes = $#18.00 M 30 $0 0 0.0
975374 RO Sowial worker [Community! \w'ork Reintegration) AllElze 15 minutes - $18.00 I 30 0 30 0.0
Hz0214J ROW Social warker [Community-based Wrap Around) AllElse 15 minutes = #16.00 Tl 30 $0 30 0.0
Hz20114) RO Sacial Worker [Crisiz Intersention] AllElze 15 minutes - $18.00 M 30 $0 30 0.0
05474 RO Siocial warker [Family psychotherapy] AllElze 15 minutes = #18.00 I 30 $0 30 0.0
05534 RO Social warker [Group psuchatherapul AllElze 15 minutes - $15.00 M 30 $0 30 0.0
GO155 RO Social waorker [HHCP-5WS of TS5 AllElze 15 minutes 2 $15.00 | 30 $0 0 0.0
Social waorker [Home visit azzistance w A0L’s and perzonal
935054.1 RO care] AllElze 15 minutes - $15.00 M4 0 0 0 oo
935104 RO Sowcial worker [Home Wisit, Sing!MFam Counseling) AllElze 15 minutes - £18.00 [ 1Y $0 %0 $0 0.0
HOO45A.] RO Social worker [Mental Health Semices, NOS) AllElze 15 minLtes - $153.00 A 0 $0 0 0.
H2017Ad RO Social wWarker [Psychozocial Rehab Services) AllElse 15 minutes = $#15.00 M 30 30 40 0.0
3753548 RO Social wWaorker [Self-care Management Training] AllElze 15 minutes - #16.00 Ty 0 $0 30 0.0
Hz2014 RO Social warker [Skiled Training and Development] AllElze 15 mirutes d 650 $15.00 M 30 $0 30 0.0
Hz20134.) RO Social wWaorker [Therapeutic Behavior Service) AllElze 15 minutes - #18.00 iAy 0 $0 0 0.0
JIG00A. R Social worker [Unlisted Home Visit Service or Procedure) AllElze 15 minutes - $15.00 A 0 #0 0 .o
97129GN RO Speech Therapy [Cognitive skills development] AllElse 15 minutes - 2100 M 30 $0 30 0.0
92610 RO Speech Therapy [Evaluate swallowing function] AllElze 15 minutes = $21.00 I 30 $0 30 0.0
32605 ROW Speech Therapy [Evaluation for non speech device RX ] AllElse 15 minutes - #2100 Tl 30 $0 30 0.0
92607 RO Speech Therapy [Ex for speech device R AllElse 15 minutes = $21.00 M 40 30 40 0.0
32520 RO Speech Therapy [Laryngeal function studies] AllElze 15 minutes - #2100 Ty 30 $0 30 0.0
92606 RO Speech Therapy [Non-speech device service] AllElse 15 minutes = $21.00 M 30 $0 0 0.0
92526 RO Speech Therapy [Oral function therapy) AllElse 15 minutes - $21.00 | 0 $0 0 0.0
32507 ROW Speech Therapy [Speech Language Hearing Therapy) AllElze 15 minutes Ta $21.00 I 0 $0 0 0.0
9Y530GH RO Speech Therapy [Therapeutic activities] AllElse 15 minutes - $2.00 M 30 $0 30 0.0
Speech Therapy Behavioral and Qualitative Analysis of Voice

32524 RO and Rezonance AllElze 15 minutes = #2100 A 0 $0 0 114
32521 RO Speech Therapy Evaluation of Speech Fluency AllElze 15 minutes - $21.00 M 30 $0 30 0.0
32522 RO Speech Therapy Evaluation of Speech sound production AllElse 15 minutes = $21.00 | 30 $0 30 0.0
92523 RO Speech Therapy Evaluation of Speech Sound Praduction AllElze 15 minutes - $21.00 TI 0 $0 30 0.0

Note: Totals may not tie due to rounding
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Payment Bates Estimated Payments Estimated Rate Change Impact
Procedure Estimated Percent
Code Program Service Category Detail Service Type Billing Unit Units Current Rate  Modeled Rate  Current Rates Modeled Rate  Fiscal Impact Change
A B C D=A"B E=-A"LC F=E-D G=E!D-1

T1016 RO Support Coordination AllElse Manithly 2232 #176.73 $208.21 $3.912.716 #4 605,104 $635,387 Tr.8w
Hz014 RO Onizite Prevocational 1.5-8 Community 15 minutes 4,680 $2.39 $2.76 $11.185 $12.917 1,732 15,55
H2014TT RO Community Career Planning [1:1Beneficiary ratio) Community 15 minutes = $#5.00 #6.1 $0 $0 30 0.0
T20251 RO Commurity Life Engagement Development [1:1ratiz] Cammuinity 15 minutes - $7.00 $7.97 $0 $0 0 0.0
T2025UN RO Community Life Engagement Development [1: 2 ratia) Community 15 minutes = #4.00 $5.98 $0 $0 0 0.0
T2025UP RO Community Life Engagement Development [1: 3 ratia) Community 15 minutes - #3.00 $5.31 $0 $0 0 0.0
H2026L1 RO Supponed Employment - follow along supports Community Perdiem 122 $70.00 $39.66 $8.540 $4.833 [#3.7071) -43.3%
H2023UKIA RO ‘w'ork Based Learning Experience fssessment Community Per service - $175.00 #151.07 $0 $0 0 0.0
H20231 RO Job Development and Placement Commumity 15 mirutes - $20.00 $12.93 $0 $0 30 0.0

Supported Employment Virtual Delivery of Individual Job Fallow
H2023GTU1 ROW Along 11 ratio Community 15 minutes 2 $13.63 $3.92 27 F20 [#7) -2T.2%
H2023TSU1 POW Initial Job Support and Job Stabilization Community 15 minutes 1932 $18.50 $12.93 $36.852 $25.757 [$11.035] =301
H2Z023TTU1 ROW Extended Job Supparts Community 15 minutes 2194 #15.00 $3.92 #3230 21,365 [#10,342) -33.9%
Hz0z5 RO Group Supported Emploument 1.5-8 Community 15 minutes 286,102 $2.76 $3.46 $789.642 $35839.913 200,271 25.4%
T20011 RO Tranzportation Regular [Comm Access) AllElze One-way - #5.58 $6.37 0 $0 0 0.0
A0030 RO Tranzportation ‘wheel chair [Comm Access] AllElze One-way = #3.32 #10.64 $0 $0 0 0.0
T2021GT RO irtwal O.ay Habilivation : 5-8 ratio Community 15 minutes - $2.98 $2.76 0 $0 30 0.0
H2014&T RO Prevocational Virtual 1.5-5 Community 15 minutes = $2.95 $2.76 $0 $0 30 0.0

Raund-the- Current: 15 minutes;

TA00SHG = Center-Based Rezpite Clack SFY 2027: Per Diem 1.474 $4.63 $508.50 $6.8625 #7.812 $355 4.5
H2014TT S Community Career Planning [1:1Beneficiary ratia) Community 15 minutes = #5.00 6.1 $0 $0 0 0.0
Haodua Sh Commurity Career Planning [1:2-4 ratia) Community 15 minutes 7.090 $4.50 $4.58 31905 $32.472 $56T 1am
Hz04 = Onzite Prevocational 1.5-5 Community 15 minutes T. 192 $2.39 $2.76 #18.927 21,3396 $2,565 15,50
T2021TT S Commurity Life Engagement (1:1ratia] Cammuinity 15 mirutes 98,578 $4.75 361 $4635,246 602,312 $134. 066 28.6%
T2021U3 S Community Life Engagement (1:2-4 ratia) Community 15 minutes 32d.424 $4.00 $4.55 #1297 636 #1.485.862 #155,166 4.5
T20251 S Community Life Engagement Development [1:1ratio) Community 15 minutes 32 #7.00 F$7.97 $hidd $733 $53 13.9%
T20250UM S Community Life Engagement Development [1: 2 ratic) Community 15 minutes g $4.00 $5.98 $32 48 16 4955
T2025UP S Community Life Engagement Development [1: 3 ratia) Community 15 minutes 0 #3.00 5.3 30 #53 ¥23 T
T2021 S Day Habilitation Onsite (1:5-5 Beneficiary ratio] Cammunity 15 minutes 1.6939,955 $2.48 $2.76 $4,215,935 #4,631,334 $475.933 N3
H2023TTUT S Extended Job Supparts Community 15 minutes 35 $15.00 $9.392 #1.470 372 [£435) -33.9%
H2025TT S Group Employment (1.2 Beneficiary ratia) Community 15 minutes 44,214 #4.16 $4.61 $163,930 $203,627 $#13.636 10.8%
Ha0z500  Sh Group Employment (1:3-4 Beneficiar ratio) Community 15 minutes 263,934 $3.50 #4.10 $923,769 $1.082.1239 #158.360 171
HzZ0z5 = Group Supported Employment 1.5-8 Community 15 minutes 917,722 $2.76 $3.46 $2,532.913 $3,175,313 642,405 25,47

Group Employment Job Azzeszment, Discovery, and
Hz023 = Development Community 15 minutes 1.542 #3.78 $4.81 #5.8623 #0417 1,558 27.2%
T2013 S Habilitation [1:1Beneficiary ratia) In-Home 15 minutes 43,065 #4.63 $5.30 F227.185 260,060 #32.876 14.5%
S5125 = In-Home Fespite In-Home 15 minutes 191,372 $4.63 $5.30 $586,052 $1.014,272 125,213 4.5
HZ023TSU S Initial Job Suppert and Job Stabilization Community 15 minutes 16,070 #18.50 $12.93 $297,235 207,785 [$33,5100 =301
Hz02301 S Job Development and Placement Community 15 minutes 3,034 $20.00 $12.33 $60.650 $39.230 [$21.450) =354
G0z S Permanent Supportive Housing Stabilization AllElse 15 minutes = #1511 F25.41 $0 $0 0 0.0
GI01zus S Permanent Supportive Housing Stabilization Tranzition AllElse 15 minutes - #1511 $25.41 $0 $0 0 0.0
T2023 St Support Coordination AllElse Marithly 26,942 $201.50 $208.21 $5.428.813 $5.609.534 180,781 3.3
Hz0z601 S Supponed Employment - fallow along supparts Community Per diem 732 $70.00 #39.66 #25,440 #3141 [#24.023] -43.3%

Tranzportation for Supported Employment, Day Habilitation,
Tz002 = and Prevocational on the day of delivery of service AllElse Perdiem 30,836 $20.00 322,84 #1.616,720 32,074,921 258,201 1.2
T2021GT S Wirtual Delivery of Day Habilitation [1:5-5 Geneficiary ratio) Community 15 minutes - #2.35 $2.76 $0 $0 0 0.0

Supported Employment Virtual Delivery of Individual Job Follow
H2Z023GTL S Along 11 ratio Community 15 minutes 220 $13.63 $9.92 $2,933 2,152 [$516] -2T.2%
H2014GT = Prevacational Virtual 1.5-8 Community 15 minutes - $2.98 $2.76 $0 $0 0 0.0
HZ023UKIT S\ ‘wark Based Learning Experience Assessment Community Per service - $175.00 $181.07 0 $0 30 0.0
Total - Across All Programs [State and Federal Share) 243,920,624 $1.159.949.485 | $1.324.966.929 | $165.017.444 142

Note: Totals may not tie due to rounding
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Appendix 3: Services in the Rate Study by Program
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Program
EPSDT-PCS LT-PCS

Community
Choices

General Service Name

In-Home Services
Famity Support X
Caregiver Temporary Support Service X
Personal Care Services X X X
Individual and Famity Supports X
Community Living Supports X
Habilitation X
In-Home Respite X
Monitored In-Home Caregiving (assessment, level 1, and level 2) X X X
Companion Care X X
Supported Independent Living X
Host Home X
Shared Living (recipient owned onhy} X
Mursing Services (LPN & RN} X X X
Community Services
Adult Day Health Care (including heatth status monitoring} X X X
Day Habilitation X X X
Community Life Engagement (including development) X X X
Prevocational X X X
Comrunity Career Planning X X X
Initial Job Support and Job Stabilization X X X
Supported Employment — follow aleng gupports (including virtual) X X X
Group Employment Job Assessment, Discovery, and Development X X X
Group Employment and Group Supported Employment X X X
Job Development and Placement X X X
Extended Job Supports X X X
Work Based Learning Experience Assessment X X X
Round-the-Clock Services
Center-Based Respite (including ADHC center and respite care services — out of home) X X X X X
Caregiver Temporary Suppeort Services (including assisted living, nursing facility, and ¥
respite center)
Substitute Family Care X
Shared Living — Level 1 (provider owned only) X
All Else Services
Support Coordination X X X X X X
Housing Stabilization X X X X
Home Delivered Meals X X
WMedicalty Tailored Meals (including gluten free, renal_and pureed) X
Crisis Support X
Specialty Therapy Services including therapeutic horseback riding, sensory integration,

) h ) X
music therapy, hippotherapy, art therapy, and aguatic therapy
Physical, Occupational, and Speech Therapy X X
Nutritional Services X X X
Social Worker Services X X
Psychologist Services X X
Transportation X X X
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Appendix 4: Detailed Modeled Rate Build-up Examples
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LT - Personal Care Services (T1019UB)

Personal Care

Average minutes of direct time per unit 15.00 Based on separately developed direct time assumptions
B Awverage minutes of indirect time per unit 1.50 Based on separately developed indirect time assumptions
C  Awverage minutes of transportation time per unit 013 Based on separately developed transportation assumptions
D Total minutes per unit 16.63 D=A+B+C
E Staffing ratio 1.00
F  Superisor span of control 30.00 30 employees assumed to be managed by 1 superisor
G Supenisor time per unit 0.55 G=D/E/F
H PTOtraining time adjustment factor 5.1% 96% Based on separate PTO build
| Adjusted total minutes per unit 17.49 0.61 I=D/E*{1+H)II=G*(1+H)
J  Hourly wage 51148 $ 16.98 Based on separate wage build
K Total wages expense per unit $3.35 $0.17 $3.52 K=1*J/60
L Total OT minutes per unit 0.83 0.01 Based on service- and staff type-specific assumption
M Total wages expense per unit w/ OT $3.59 $0.18 $3.76 M=(J*15/60)"L+ K
M Employee related expense (ERE) percentage 255% 20.7% Based on separate ERE build
0O Total ERE expense per unit $0.91 $0.04 $095 O=M*N
P Estimated miles driven per unit 0.08 Based on separate miles build spread over 32 units per day || average speed of 36 MPH
Q  Mileage reimbursement rate 5070
R Transportation costs per unit $0.06 R=P*Q
S Administration & program support 10.0% Peortion of total rate
T Administration expenses $0.53 T=S*(M+0+R)/(1-5)
U Total rate $530 U=M+0+R+T
Y Rate adjusted for multiple people 5530 Single Person Rate

[ W [15minutesRate [ | | T
Alignment to Cost Allocation Plan ! | _Joa ] Notes

Direct Senice Employee Salaries & Wages 5 3.41
Y Indirect Senice Employee Salaries & Wages 5032
Z  Transportation Service Employee Salaries & Wages $0.03
AA Employee Related Expenses 5095
AB  Transportation & Fleet Vehicle Expenses $ 0.06
Admmlstratmn Program Support & Overhead $0.53

_— T

Notfe: Totals may not tie due to rounding
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Community Choices - Monitored In-Home Caregiving Level 1 (S5140)

Direct Service Registered Nurse

Average minutes of direct time per unit 300.00 300.00
B Average minutes of indirect time per unit - -
C  Average minutes of transportation time per unit 4.2% 4.29
D Total minutes per unit 304.29 304.29
E Number of employees 1.00 0.03
F  PTO/training time adjustment factor 51% 12.4%
G Adjusted Total minutes per unit 31991 10.69
H Hourly wage $11.48 540.42
| Total wages expense per unit $61.23 $7.20
J Total OT minutes per unit 0.00 0.00
K Total wages expense per unit w/ OT $61.23 $7.20
L Employee related expense (ERE) percentage 25.5% 17.8%
M Total ERE expense per unit $15.61 $1.28
M Estimated miles driven per unit
O  Mileage reimbursement rate
P Transportation costs per unit
Q Administration & program support
R Administration expenses
S Total Rate

T Rate adjusted for multiple people

V' Direct Service Employes Salaries & Wages

N Indirect Serice Employee Salaries & Wages

X Transportation Service Employee Salaries & Wages
Y Employes Related Expenses

Z  Transportation & Fleet Vehicle Expenses

Al Administration, Program Support & Overhead

m Total Rate

Note: Tofals may not tie due fo rounding

ot
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300.00
429
304.29
0.03
12.7%
10.72
$19.7
$3.52
0.00
$3.52
251%
$0.88

$71.95

$71.95

$17.77
257

50.70

Based on separately developed direct time assumptions

Indirect time assumptions not included, all relevant senice time is considered direct time under the billable unit
Based on separately developed transportation assumptions
D=A+B+C

Based on separately developed stafing assumptions

Based on separate PTO build

G BRI E

Based on separate wage build

I=G*H/60

Based on service- and staff type-specific assumption
K={H*15/60)"d +.|

Based on separate ERE build

M=K*L

Based on separate miles per unit build || average vehicle speed of 36 MPH

$1.80P=N"0O

10.0%
$10.17

Portion of total rate
R=Q*(K+M+P)/(1-Q)

$101.69 S=K+M+P+R
$101.69 Single Person Rate

[ U [perdiemPate | | | | $wie9l |
=3 Alignment to Cost Allocation Plan [/ [/ | _jo ! _________________________Noes________________|

570.94
50.00
51.01
51777
$1.80
$1017
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SW - Support Coordination (T2023)

A Hourly wage $19.71 § 2548 § 3557 54042 Based on separate wage build

B MNumber of employees 1.00 017 0.05 0.02 Based on separately developed staffing assumptions

C PTOtraining time adjustment factor 12.7% 12.7% 12.7% 12.4% Based on separate PTO build

D Total wages expense per month $3,852.71 $ 829.95 $ 347.57 $131.25 $5161.48 D=A*B*(1+C)*2,080/12

E Percent of holiday/other overtime hours paid at time and a half 2.5% 0.0% 0.0% 2.5% Based on senice- and staff type-specific assumption

F Total direct care wage adjusted for overtime and holidays per month $ 3,900.87 $ 829.95 $ 347.57 $132.89 $5211.28 F=D*(1-E)+D*15*E

G Employee related expense (ERE) percentage 251% 21.8% 18.7% 17.8% Based on separate ERE build

H Total ERE expense per month $977.98 $181.28 $65.04 $23.61 $1,247.90 H=F*G

| Estimated miles driven per month 380.00 Based on separate miles per unit build

J Mileage reimbursement rate $0.70

K Transportation fleet costs per month $266.00 K=1"J

L Administration & program support 15.0% Portion of monthly costs

M Monthly administrative expenses $1,186.80 M =L*(F+H+K)/(1-L)

M Monthly costs $7,911.97T N=F+H+K+M

O Number of clients per team 38

R MNumber of units per month
o wonttyRate | | | | | _ ssxalo-NO/R____________________|
____“

R Direct Senice Employee Salaries & Wages $107.33

S Indirect Service Employee Salaries & Wages 5 0.00

T Transportation Senice Employee Salaries & Wages $ 29.81

U Employee Related Expenses $32.84

W Transportation & Fleet Vehicle Expenses 5 7.00

W Administration, Program Support & Overhead $31.23

n Total Rate

Note: Totals may not tie due to rounding
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ADHC Services (§5100)

Ref Desciintion Direct Service Unlicensed Social F;;o(glrie:;ﬂﬂl'::::%:r '| Licensed Practical | Registered Nurse Total
P Worker (DSW) Worker Sl Y1 Nurse (LPN) (RN)

A Daily Staffing 3.50 1.00 1.00 2.50 0.25 Based on separately developed staffing assumptions
B  Total daily hours 28.00 8.00 8.00 20.00 2.00 Assuming § hours of operation
C  PTOdtraining time adjustment factor 5.1% 9.6% 9.6% 11.9% 12.4% Based on separate PTO build
D Adjusted total hours of time per day 29.44 8.77 8.77 22.38 225 D=B*(1+C)
E  Hourly wage 51148 $24.03 $23.89 $27.64 $40.42 Based on separate wage build
F  Total wages expense per day $338.07 $ 210 59 $209.37 5 618.69 59087 F=D*E
G Percent of holiday/other overtime hours paid at time and a half 5.0% 2.5% 2.5% 2.5% 2.5% Based on semvice- and staff type-specific assumption
H  Total direct care wage adjusted for overtime and holidays per day $ 346.52 $213.22 $211.99 $ 626.42 $ 92.00 $1,490.16 H=F*{(1-G)+F*15*G
| Employee related expense (ERE) percentage 25.5% 17.8% 17.9% 21.0% 17.8% Based on separate ERE build
J  Total ERE expense per week $88.32 $ 38.00 $37.87 $131.43 $16.34 $311.96 J=H*I
K Total vehicle costs per day $0.00 Travel is billed separately
L Meals and snacks cost $286.79 1 Meal(s) and 2 Snack(s)
M  Subtotal before administration & program support $2,08890 M=H+J+K+L
N Administration & program support percentage 20.0% Portion of total rate
O Administration & program support cost per day $522.22 O=(M*N)/(1-N)
P Total cost per day $2,611.12 P=M+0
Q  Mumber of individuals served 25 The assumed number of clients at the facility
R Units per day
. s |15 minvtesfate [ | | | | | @mi3ls-p/q/R |
EEI—————_
Direct senice employee salaries & wages $2.13
U Indirect Service Employee Salaries & Wages 50.00
M Transportation Service Employee Salaries & Wages $0.00
W  Employee Related Expenses 5045
X Transportation & fleet vehicle expenses 50.00
Administration, Program Support & Overhead $1.15
-—————_

Note: Tolfals may not tie due to rounding
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Appendix 5: Staffing and Service Time Assumptions
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Personal Care and Similar In-Home Services

Service Description

Staffing and Service Time Assumptions

Billing

Code Program

T1005 Community Choices
S5125 ROW

S$5125 SwW

T2019 SwW

S5125 Community Choices
T1019EP EPSDT-PCS

T1019UB LT-PCS

$5125U1 NOW

S55125UJ NOW

H2011 Children's Choice

55125 CcCcw

Caregiver Temporary Support Service (in the home)
Community Living Supports — 1 Person

In-Home Respite

Habilitation (1:1 Beneficiary Ratio)

Personal Assistance Services

EPSDT-Personal Care Services

Long Term-Personal Care Services

Individual and Family Support (IFS) — Day
Individual and Family Support (IFS) — Night

Crisis Support

Family Support

All services are billed in 15-minute increments

Staff Types:
= Personal Care Attendant
= Personal Care Attendant Supervisor
— Overtime service does not include supervisor
staffing

Staffing assumptions:

= Staffing ratio: 1:1 or 1 to the number of recipients
served as indicated by service description and billing
codes
— Multiple person and overtime services not specifically

listed on this slide

= Supervisor to direct service worker: 1:30 based on
technical workgroup member reporting of supervisor
span of control

Service time per unit
= Direct: 15 minutes
= Indirect: 6 minutes per hour (or 10% of direct time)
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Companion Care and Personal Care Per Diem Services

Billing

Code Program

S5136 ROW

S5136CC  NOW

Service Description

Companion Care

Adult Companion Care

Service Time Assumptions

Direct service time per unit (per diem basis): 8
hours per LDH feedback

Indirect time assumptions are not included for this
service as all relevant service time is considered
billable under the per diem

S5126UH  Community Choices

S5126UF Community Choices

Personal Assistance Services —
am/pm, provided in the evening

Personal Assistance Services —
am/pm, provided in the morning

Direct service time per unit: 2 hours to maintaina
consistentrate differential as has historically existed
for the 15-minute personal care services

Indirect service time per unit: 12 minutes per unit
(10% of direct time)

Staffing Assumptions

Staff Types:

= Personal Care Attendant

= Personal Care Attendant
Supervisor

Staffing assumptions:

= Staffing ratio: 1:1

= Supervisor to direct service
worker: 1:30 based on
technical workgroup member
reporting of supervisor span of
control
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Monitored-In Home Caregiving Services

Billing
Code Program Service Description Service Time Assumptions Staffing Assumptions
T1028 c v Choi Monitored In-Home Caregiving — Service time per unit: Staff Types:
ommunity Lhoices .1 o and Assessment = Direct: 2.5 hours per LDH = Case Manager (CM)
feedback = Registered Nurse (RN)
Monitored In-Home Caregiving- = |ndirect time assumptions are not
10287V ROW Assessment included for this service as all Staffing assumptions:
_ . relevant service timeis « Staffing ratio: 1:1
T1028TU  NOW Monitored In-Home Caregiving- considered billable under the per - Assume functions as a team with 2 staff
Assessment diem per 1 client
S5140 Community Choices  Monitored In-Home Caregiving Level 1 | Service time per unit (per diem):
= Direct: 5 hours per LDH feedback | staff Types:
= |ndirect time assumptions are not = Direct Service Worker (DSW)
T2033 ROW Monitored In-Home Caregiving Level 1 included for this service as all = Case Manager (CM)
relevant service time is = Registered Nurse (RN)
_ . considered billable under the per
T2033 NOW Monitored In-Home Caregiving Level 1 diem Staffing assumptions:
Service i it (per diem) » Assume functions as a team with the RN
- - - - ervice ume per unit (per diem). and CM alternating months that they
S§5140TG ~ Community Choices  Monitored In-Home Caregiving Level 2 | . Dpiract- 7.5 hours per LDH visit with the client in person
lfe:ja_dbacK _ « DSW staffing ratio: 1:1
T2033TG  ROW Monitored In-Home Caregiving Level 2 | = \ndirect time assumptions are not | . C staffing ratio: 1:32 DSWs
included for this service as all - RN staffing ratio: 1:32 DSWs
relevant service timeis
T2033TG  NOW Monitored In-Home Caregiving Level 2 Z?”S'dered billable under the per
iem
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Host Home and Shared Living Services

Billing
Code Program  Service Description Staffing Assumptions Assumed Weekly Hours
Assuming the following number of weekly hours of direct care service
for Host Home by level, expressed on a per day basis (assuming 7
Staffin es: days per week of service) per LDH feedback
Host Home (variation by gtypes: = Level 1: 35.25 (5 hours per day)
e = Personal Care Attendant :
S5140 ROW procedure code modifier): = Level 2: 39.6 (6 hours per day)
= Child & Adult Staffi - i = Level 3: 45.9 (7 hours per day)
» Levels 1to04 ; estzlarflfﬂmgsr:;;?q';ons. * Level 4: 56.5 (8 hours per day)
Note: Indirect time assumptions are not included for this service as all
relevant service time is considered billable under the per diem
Shared Living (variation by Staffi ]
procedure code modifier): -t?:’elrg,gr%‘ljésa.re Attendant Assuming the following number of weekly hours of direct care service
12016 ROW ' Prclmderd& recipient owned | el Gare Attendant for Shared Living by level, expressed on a per day basis (assuming 7
orlease Supervisor days per week of service) per LDH feedback
" Levels1tod P = Level 1: 35.25 (5 hours per day)
= 1:1 staffing ratios Staffing assumptions: = Level 2: 39.6 (6 hours per day)
Shared Living (variation by = Staffing ratio: 1:1 or 1:2  Level 4 b4 E]g houre ol 323
procedure code modifier): = Supervisor to direct service '
T2033 ROW . EeCiTieﬂ ovxned only xg;tg%as%gfniidr ?gpt:riil:gc:fl Note: Indirect time assumptions are not included for this service as all
" Levels 110 ; relevant service time is considered billable under the per diem
« Up to 1:4 staffing ratios supervisor span of control
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Skilled Nursing Services

Billing Billing
Code Program Service Description Unit Staffing and Service Time Assumptions
Staffing types:
T1001TE  Community Choices Nursing assessmentby LPN Per service | « [jcensed Practical Nurse (LPN)
= Registered Nurse (RN)
T1031 Community Choices  Nursing care by LPN Per visit
Staffing assumptions:
T1003 NOW LPN/LVN services 15 minutes | * LPN supervised by an RN for LPN services
= RN for RN services
. = Staffing ratio: 1:1 except for multiple person services where
S9124 ROW LPN-extended services (1 person) Hour . . . . o
assumptions align with service description
= RN supervisor to LPN: 1:10
G0300 ROW LPN-intermittent services (1 person) Per visit
G0299 and G0300 service time per visit:
T1001TD  Community Choices Nursing assessmentby RN Per service | Direct: 90 minutes to maintain a consistentrate differential as has
historically existed for the 15-minute personal care services
= Indirect: 9 minutes per unit (or 10% of direct time)
T1030 Community Choices  Nursing care by RN Per visit
T1003 and T1002 service time per 15 min unit:
= Direct: 15 minutes
T1002 NOW RN services 15 minutes | w |ndirect: 6 minutes per hour (or 10% of direct time)
G0299 ROW Nursing RN (1 person) Per visit All r_emaining _nursing ser_vicg time per unit: _ _
= Direct: 60 minutes to maintain a consistentrate differential as has
. historically existed for the 15-minute personal care services
S9123 ROW Nursing RN (1 person) Hour + Indirect: 6 minutes per hour (or 10% of direct time)

Note: Multiple person nursing services are not listed on this table but rely on the same staffing assumptions.
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Facility Based Day Service List

Billing Code Program Service Description

S5100 ADHC Adult Day Health Care Services

T1005HQ Community Choices  Center-Based Respite (ADHC center)

S5100 Community Choices  Adult Day Health Care (ADHC) Service

S5100 ROW Adult Day Health Care Center Based Service (ADHC)
T2021 SW Day Habilitation Onsite (1:5-8 Beneficiary ratio)
T2021 ROW Day Habilitation Onsite (1:5-8 Beneficiary ratio)
T2021 NOW Day Habilitation Onsite (1:5-8 Beneficiary ratio)
T2021GT SwW Virtual Delivery of Day Habilitation (1:5-8 ratio)
T2021GT ROW Virtual Delivery of Day Habilitation (1:5-8 ratio)
T2021GT NOW Virtual Delivery of Day Habilitation (1:5-8 ratio)
H2014 SW Onsite Prevocational 1:5-8

H2014 NOW Onsite Prevocational 1:5-8

H2014 ROW Onsite Prevocational 1:5-8

H2014 GT SW Prevocational Virtual 1:5-8

H2014 GT NOW Prevocational Virtual 1:5-8

H2014 GT ROW Prevocational Virtual 1:5-8

Note: Staffing and operational assumptions for the services listed above are on the next two slides
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ADHC Service Facility Staffing

LDH Administrative

Number of Total Daily
Daily Staff Staffed Hours
Direct Service Worker (DSW) 35 280
Social Worker - Unlicensed 1.0 80
Program Manager 1.0 8.0
Licensed Practical Nurse (LPN) 25 200
Reqgistered Nurse (RN) 025 20
Driver 0.0 0.0
Food Service Supervisor _ 0.0 0.0
Total hours 7 66.0
Assumed Average Daily Attendance 25
Assume Hours of Attendance per
Beneficiary 7
Total Daily Facility Hours 8

Rule Requirements

1 per 9 beneficiaries

10 hours per week
minimum
(approximately 0.3 FTE)

1 FTE per facility

8 hours of daily nursing
(e.g., atleast 1 nurse
per facility)

See above

NIA
10 hours per week

minimum separate development of the meal cos

Assumption Notes
DSWs determined using a 1:7 ratio (rounded
down) to reflect ADHC technical provider
warkgroup member feedback that drivers are
typically also trained as DSWs and take on DSW
tasks in addition to driving responsibilities.

1 FTE - Informed by provider feedback.

ADHC provider technical workgroup members

indicated that larger facilities use 2 Program

Manager FTEs.

ADHC provider technical workgroup members

indicated that LPNs are primarily utilized, with

limited RN staffing.

RN staffing is included as LPNs require

supervisiaon by an RN, reflecting a 1:10 supervisor

span of control.

Driver's time specific to transportation

responsibilities is not included here as it will

continue to be accounted for in separately

calculated transportation add-on.

Food service staff costs are included as part of the
2

Note: Daily facility hours and beneficiary attendance hours assume that there is variability in regards to timing of attendance throughout the day, with providers needing to maintain a baseline level of staffing

during facility hours.
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Day Habilitation and Prevocational Service Facility Staffing

Assumption Notes
D5SWs determined using feedback collected during
the In-home and Vocational technical provider
waorkgroup in April 2025,
Assuming a 1:8 supervisor span of control It is
expected that a supervisor likely is interacting with
maore than one group in a day.
Considered in administrative costs assumptions.
Driver's time specific to transportation
responsibilities is not included here as it will
continue to be accounted for in separately paid

Number of Staff Total Daily
Per Group Staffed Hours

Direct Service Worker (DSW) 1.5 120
DSW Supervisor/QDIP 02 1.5
Program Manager 0.0 0.0
Driver I 0.0 0.0
Total hours . 13.5
Average Group Size 9

Assumed Hours of Attendance per

Beneficiary 9

Total Daily Facility Hours 8

Note: Daily facility hours and beneficiary attendance hours assume that there is variability in regards to timing of attendance throughout the day, with providers needing to maintain a baseline level of staffing

during facility hours.
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Community Life Engagement and Community Life Engagement Development

Billing Code Program Service Description

T2021TT SW Community Life Engagement (1:1 ratio)

T2021TT NOW Community Life Engagement (1:1 ratio)

T2021TT ROW Community Life Engagement (1:1 ratio)

T2021UQ sw Community Life Engagement (1:2-4 ratio)

T2021UQ NOW Community Life Engagement (1:2-4 ratio)

T2021UQ ROW Community Life Engagement (1:2-4 ratio)

T2025U1 Sw Community Life Engagement Development 1:1
T2025U1 ROW Community Life Engagement Development 1:1
T2025U1 NOW Community Life Engagement Development 1:1
T2025UN Sw Community Life Engagement Development (1:2 ratio)
T2025UN NOW Community Life Engagement Development (1:2 ratio)
T2025UN ROW Community Life Engagement Development (1:2 ratio)
T2025UP SW Community Life Engagement Development (1:3 ratio)
T2025UP ROW Community Life Engagement Development (1:3 ratio)
T2025UP NOW Community Life Engagement Development (1:3 ratio)

Staffing and Service Time Assumptions

Staffing types:
= Direct Service Worker
= Direct Service Worker Supervisor

Staffing assumptions:

= Supervisor to direct service worker: 1:30 based on
technical workgroup member reporting of supervisor
span of control

T2025 U1 and T2021TT - Staff to client ratio is 1:1
T2021UQ (1:2-4 ratio) — assume a 1:2 ratio
T2025UN (1:2 ratio)

T2025UP (1:3 ratio)

T2021 service time per unit:
Direct:15 minutes
Indirect: 9 minutes per hour (or 15% of direct time)

T2025 service time per unit:
Direct:15 minutes
Indirect: 30 minutes per hour (or 50% of direct time)
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Community Career Planning

Billing Code Program Service Description Staffing and Service Time Assumptions

H2014TT SW Community Career Planning (1:1 Beneficiary ratio) ?tagif:ggtsyg;?ée Worker

= Direct Service Worker Supervisor
H2014TT NOW Community Career Planning (1:1 Beneficiary ratio)

Staffing assumptions:

= Supervisor to direct service worker: 1:30 based on
H2014TT ROW Community Career Planning (1:1 Beneficiary ratio)

technical workgroup member reporting of supervisor
span of control

H2014UQ sw Community Career Planning (1:2-4 ratio) . :gg]iﬂg 15_t§f”° client ratio is 1:1

H2014UQ NOW Community Career Planning (1:2-4 ratio) Service time per unit:
Direct:15 minutes
o ) o i i
H2014UQ ROW Community Career Planning (1:2-4 ratio) Indirect: & minutes per hour (or 15% of direct time)
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Supported Employment Services

Service Time Assumptions

Staffing Assumptions

BillingCode Program Service Description

H2023U1 SW Job Development and Placement

H2023U1 NOW Job Development and Placement

H2023U1 ROW Job Development and Placement

H2023TSU1 SwW Initial Job Support and Job Stabilization
H2023TSU1 NOW Initial Job Support and Job Stabilization
H2023TSU1 ROW Initial Job Support and Job Stabilization
H2026U1 SwW Supported Employment — follow along supports
H2026U1 NOW Supported Employment — follow along supports
H2026U1 ROW Supported Employment — follow along supports
H2023TTU1 SW Extended Job Supports

H2023TTU1 NOW Extended Job Supports

H2023TTU1 ROW Extended Job Supports

H2023U1and H2023TSU1 service time per

unit:

= Direct: 15 minutes

= Indirect: 30 minutes per hour (or 50% of
direct time

H2026U1 service time per unit:

= Direct: 60 minutes per LDH feedback

= Indirect: 9 minutes per unit (or 15% of
direct time)

H2923TTU1 service time per unit:

= Direct: 15 minutes

= Indirect: 9 minutes per hour (or 15% of
direct time)

Staffing types:
= Employment Specialist
= Employment Specialist Supervisor

Supervisory assumptions:

= Supervisor to employment specialist: 1:30
based on technical workgroup member
reporting of supervisor span of control

Staffing assumptions:
= Staffto client ratio is 1:1

Note: Supported employment services can
be provided as a virtual service as well under
the H2023GTU1 Supported Employment
Virtual Delivery of Individual Job Follow
Along 1:1 ratio service. This service uses the
same staffing assumptions as the in-person
service.
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Group Based Employment Services

Service Time Assumptions

Staffing Assumptions

BillingCode Program Service Description

H2023 SW ;Br:gugeigg?%r;ﬁnt Job Assessment, Discovery,
H2025 SW Group Supported Employment 1:5-8

H2025 NOW Group Supported Employment 1:5-8

H2025 ROW Group Supported Employment 1:5-8

H2025TT SW Group Employment (1:2 Beneficiary ratio)
H2025UQ SW Group Employment (1:3-4 Beneficiary ratio)

H2023 service time per unit:

= Direct: 15 minutes

= Indirect: 30 minutes per hour (or 50% of
direct time

Service time per unit for all remaining

services on this slide:

= Direct: 15 minutes

= Indirect: 9 minutes per hour (or 15% of
direct time)

Staffing types:

= Direct Service Worker (DSW)

= Employment Specialist (as the DSW
supervisor)

Supervisory assumptions:

= Supervisor to direct service worker: 1:30
based on technical workgroup member
reporting of supervisor span of control

Staffing assumptions:

Staff to client ratio is 1:1 unless otherwise
noted in the service description or billing
code such as:

= H2025:1:8

= H2025TT: 1:2

= H2025UQ:1:3
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Work Based Learning Experience Assessment

Billing Code Program Service Description Service Duration Staffing Assumptions
) ) Staffing types:
H2023UKU1 SwW Work Based Learning Experience Assessment = Employment Specialist
= Employment Specialist Supervisor
Service time per unit
) ) = Direct: 3.5 hours per LDH feedback Staffing assumptions:
H2023UKUT — NOW Work Based Leaming Experience Assessment » Indirect: 1.75 hours per unit (or 50% | = Staffto client ratio is 1:1
of direct time) = Supervisor to employment specialist:
1:30 based on technical workgroup
H2023UKU1 ROW Work Based Leaming Experience Assessment ;n:nTrz(ler reporting of supervisor span of
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Support Coordination

Caseload or Service Duration

Based on Technical Workgroup

Program Service Description Feedback

T2023 ADHC Transition Intensive Support Coordination

T2023 Community Choices Transition Intensive Support Coordination Caseload: 32
T2023 NOW Case Management (not a waiver service)

T2023 SW Support Coordination

T2022 ADHC Support Coordination Caseload: 38
T2022 Community Choices Support Coordination

T1016 ROW Support Coordination

12022 CCw Children’s Choice Support Coordination Caseload: 47

Staff Types

Staffing types:

= Case Manager

= Case Manager Supervisor
= Program Manager

= Registered Nurse

Staffing assumptions:

= 1 CM Supervisor: 6 CM

= 1 Program Manager: 20 CM
= 1 RN:60CM

Caseload assumptions were developed with the understanding that funding is available to support non-billable cases.

Note that LDH case management provider manuals require that support coordination agencies comply with the following:

. Maximum caseload of 60 for all other case management services

. Supervisor span of control of 8 maximum

. Nursing consultant available at least 4 hours per week
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Housing Stabilization and Transition Services

Billing Code Program Service Description Staffing and Service Time Assumptions
G9012 CCW Housing Stabilization
G9012U8 CCw Housing Stabilization Transition

) . . I . Staffing types:
G9012U7 Community Choices Housing Stabilization Services » Public Supportive Housing (PSH) Case Manager (CM)
G9012U8 Community Choices Housing Transition/Crisis Intervention Services * PSH Licensed Clinical Social Worker (LCSW)- CM Supervisor
G9012 NOW Housing Stabilization Staffing assumptions:
G9012U8 NOW Housing Stabilization Transition * 1 CM Supervisor: 4 CM per LDH feedback
G9012 ROW Housing Stabilization Service time per unit:

. I . « Direct:15 minutes

G9012U8 ROW Housing Stabilization Transition * Indirect: 9 minutes per hour (or 15% of direct time)
G9012 Supports Housing Stabilization
G9012U8 Supports Housing Stabilization Transition
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Supported Independent Living and Substitute Family Care

Billing

Code Program

T2016 NOW

Service Description

Supported Independent
Living (SIL)

Service Duration

= Payment is made on a per diem basis
= Assuming 15 hours of direct service time each month

informed using service requirements and descriptions and
includes:

- 1 hour face-to-face visit

- 2 hours of phone calls

- 7 hours of additional hours of client support

- 5 hours of caregiver supervisor time

Staffing Assumptions

Staff Types:
= Personal Care Attendant (PCA)
= PCA Supervisor

Staffing assumptions:
= PCA staffing ratio: 1:1
= PCA supervisor staffing ratio: 1:2

S$5140 NOW

Substitute Family Care
(SFC)

Direct service time per unit (per diem basis): 1 hour per LDH
feedback

Indirect time assumptions are not included for this service as
all relevant service time is considered billable under the per

diem

Staff Types:
= Principal Caregiver
= Caregiver Supervisor

Staffing assumptions:

= PCA staffing ratio: 1:1

= Supervisor span of control: 1:30 based on
technical workgroup member reporting of
supervisor span of control
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Appendix 6: BLS Occupation Code Description

SFY 2027 HCBS Payment Rate Study
Louisiana Department of Health 58 January 16, 2026



MILLIMAN REPORT

BLS Ocecupational
Code

BLS Occupation Title

Healthcare Social Workers

Home Health and Personal Care Aides
Licensed Practical and Licensed Vocational
Nurses

Registered Nurses

Rehabiltation Counselors

Social and Community Service Managers

Social and Human Service Assistants
Social Workers, All Other

Substance Abuse, Behavieral Disorder, and
Mental Health Counselors

21-1022
31-1120

28-2061

28-1141

21-1015

118151

21-1083
21-1029

21-1018

BLS Job Description

Provide individuals, families, and groups with the psychosocial support needed to cope with chronic, acute, or terminal ilnesses. Services include
advising family caregivers. Provide patients with information and counseling, and make referrals for other services. May also provide case and
care management or interventions designed to promote health, prevent disease, and address barriers to access to heatthcars.

Home health and personal care aides monitor the condition of people with disabilties or chrenic ilnesses and help them with daily living activities.
Care for ill, injured, or convalescing patients or persons with disabilties in hospitals, nursing hemes, clinics, private homes, group hoemes, and
similar institutions. May work under the supervision of a registered nurse. Licensing reguired.

Aszsess patient health problems and needs, develop and implement nursing care plans, and maintain medical records. Administer nursing care to ill,
injured, convalescent, or disabled patientz. May advise patients on health maintenance and disease prevention or provide case management.
Licensing or registration reguired. Includes Clinical Nurse Specialists. Excludes “Nurse Anesthetists™ (28-1151), “Nurse Ridwives™ (29-1161), and
*Nurse Practitieners™ (28-1171).

Counzel individualzs to maximize the independence and employability of persons coping with perzonal, social, and vocatienal difficulties that result
from birth defects, ilness, disease, accidents, aging, or the strezs of daily life. Coordinate activities for residents of care and treatment facilties.
Azzess client needs and design and implement rehabilitation programs that may include personal and vecational counseling, training, and job
placement. Excludes *Occupational Therapists® (29-1122).

Plan, direct, or coordinate the activities of a social service program or community outreach organization. Oversee the program or organizations
budget and policies regarding participant involvement, program reguirements, and benefits. Work may invelve directing social workers, counselors,
or probation officers.

Aszsizt other social and human service providers in providing client services in a wide variety of fields, such as psychology, rehabilitation, or social
work, including support for families. May azsist clients in identifying and cbtaining available benefits and social and community services. May assist
social workers with developing, erganizing, and conducting programs to prevent and resolve problems relevant to substance abuse, human
relatienships, rehabiltation, or dependent care. Excludes “Rehabilitation Counselors® (21-1015), “*Psychiatric Technicians® (25-2053), “Personal
Care Aides”™ (31-1122), and “Eligibility Interviewers, Government Programs® (43-2061).

All zocial workers not listed separately.

Substance abuse, behavioral dizerder, and mental heath counselors advise people on a range of issues, such as these relating to alcoholism,
addictions, or depression.
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Appendix 7: SFY 2027 BLS Wages by Staff Type
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Staff Types and Corresponding BLS S0Cs

Home Health and Personal Care Aides
Social and Human Service Assistants
Frontline Worker Supervisor
Home Health and Personal Care Aides
Social and Human Service Assistants
Case Manager (CM)
Social and Human Service Assistants
Substance Abuse, Behavioral Digorder, and Mental Health Counselors
Rehabiltation Counselors
CM Supervisor
Social and Human Service Assistants
Rehabilitation Counselors
Substance Abuse, Behavioral Disorder, and Mental Health Counselors
Program Manager [SC)
Rehabilitation Counselors
Substance Abuse, Behavioral Diserder, and Mental Health Counselors
Social and Community Service Managers
PSH Case Manager (CM)
Social and Human Service Assistants
Substance Abuse, Behavioral Diserder, and Mental Health Counselors
Rehabiltation Counselors
P5SH LCSW - CM Supervisor
Heafthcare Social Warkers
Social Workers, All Other
Licensed Practical Nurse (LPN)
Licensed Practical and Licensed Vocational Nurses
Registered Nurse [RN)
Registered Murses
Employment Specialist
Social and Human Service Assistants
Employment Specialist Supervisor
Rehabilitation Counselors
Social Workers, All Other
Program Manager - ADHC Service Only
Rehabiltation Counselors
Unlicensed Social Worker

Substance Abuse, Behavioral Disorder, and Mental Health Counselors

Frontline Worker -- Includes Personal Care Attendant / Direct Support
Professional (DSP) / Direct Service Worker (DSW) / Driver | Caregiver

Blend %

100%
0%
10%
100%
50%
50%
100%
50%
25%
259%
100%
50%
25%
259
100%
25%
25%
50%
100%
50%
25%
25%
100%
50%
50%
100%
100%
100%
100%
100%
100%
100%
50%
50%
100%
100%
100%
100%

25th Percentile

$10.13
89 67
514.27
§11.97
5957
514.27
$16.50
$14.27
518.00
$19.44
$16.50
$14.27
519.44
$18.00
$25.75
519.44
518.00
532.78
$16.50
51427
$18.00
519.44
$29.30
$30.25
$28.34
$24.74
$24.74
$34.55
$34.55
$14.27
51427
$23.89
519.44
$28.34
$19.44
$19.44
$18.00
518.00

50th Percentile

BLS Wages Trended to December 2026

Midpoint 50th & 75th
Percentile

75th Percentile

Provider Workgroup Reported
Average Wages
Reported as of Q1 2 Trended
to December 2026

$11.48 §12.54 $13.60 5 11.45
S
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Appendix 8: Service-Related Travel Assumptions
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Preliminary Assumption of Trips per Person

Service Type assumes [ days per week and trip = out and back Notes
In-Home and Round-the-Clock Services

Assume there may be more regular travel required from the live-in
caregivers, but not to the extent of the more intensive in-home

Companion Care 2 trips per week senvices (see next row).
Host Home, Shared Living, and Substitute Family Care Assume there may be more regular travel required from the live-in
(SFC) 3 trips per week caregivers.

Assume there is likely to be travel to the client's home as part of
Monitored In-Home Caregiving (assessment only) 1 one-way trip between clients per assessment the assessment.
Supported Independent Living (SIL) 1 trip per month Consistent with service requirements.

Assumes (based on claims data experience) that nurse only sees
one individual per day, and the travel to and from the client is not

Mursing Mot applicable separately reimbursed by their employer.

Mo service-related travel is performed as part of the EPSDT
EPSDT Personal Care Semvices Mot applicable personal care service per the policy manual.
All other in-home semvices 1trip per week Primarily to support client in necessary chores.

All Other Services

Crisis services are provided similarly to other in-home senices for
the Children’s Choice waiver and per the LDH feedback include

Crisis Support 1 trip per week travel assumptions consistent with these senices.
Support Coordination and Transition Intensive Support Required to visit with clients once per quarter and assumed at 10
Coordination 1 trip per quarter miles per one-way trip.

Given there is limited utilization of this semvice to date, we assume
the senvices are provided on an as needed basis and travel would
Housing Stabilization 1 trip per day be specific to that client on the same day.
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Appendix 9: PTO & Training Time Assumptions
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Paid Time Off and Training Time - Represented in Assumed Average Annual Hours

A B = D=B+C E F G=E'F H=D+G 1 J=1/{l-H)
PTO & Training
Annual PTO Annual Total PTO & Unadjusted Time
Days Annual PTO Ongoing Ongoing New Hire Turnover Adjusted New | Total PTO & |Total Hours Per| Adjustment
Staff Type (8-hour day) Hours Training Training Training Percentage Hire Training Training Employee Factor
Frontline Worker 10 80 16 96 16 35% 6 102 2,080 5.1%
Frontline Worker Supemnvisor 20 160 16 176 16 35% 6 182 2,080 9.6%
Case Manager (CM) 25 200 16 216 48 40% 19 235 2.080 12.7%
CM Superisor 25 200 16 216 48 40% 19 235 2,080 12.7%
Program Manager (SC) 25 200 16 216 48 40% 19 235 2,080 12.7%
Licensed Practical Nurse (LPN) 25 200 16 216 16 35% 6 222 2,080 11.9%
Registered Nurse (RN) 25 200 24 224 16 35% 6 230 2.080 12.4%
Employment Specialist 20 160 16 176 40 35% 14 190 2,080 10.1%
Employment Specialist Supervisor 25 200 16 216 40 35% 14 230 2,080 12.4%
Program Manager - Facility Based Day Semvices Only 20 160 16 176 16 35% 6 182 2,080 9.6%
Unlicensed Social Worker 20 160 16 176 16 35% 6 182 2.080 9.6%
PSH Case Manager (CM) 25 200 16 216 16 35% 6 222 2.080 11.9%
PSH LCSW - CM Supenvisor 25 200 16 216 16 35% 6 222 2,080 11.9%

Notes:
- Totals may not tie due to rounding

- The Frontline Woriker staff fype 15 used for modeling the personal assistance — self directed overfime service with wages increased fo reflect a 1.5 factfor increase, referred fo this report as Frontline Worker - OT. Overfime wages and fime

for all other services are captured in a separate assumption line in payment rate modeling that is described in more detail in section [V of this report

- For the Host Home service only, Frontline Worleer PTO was removed as it is expected that when the live-in caregiver takes time off, this time is unpaid, and a respite service is then utilized. Training assumptions for the Host Home service

remain consistent with the Frontline Worker time in the table above and the resulting PTO & training factor is 1.0%.
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Appendix 10: ERE Assumptions
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Employee Related Expenses

A B C D E E G H 1 J K
Annual
Employee Medicare Health ERE per
Staff Type Trended Wage Salary Social Security [ Withholding FUTA Sul Workers Comp Insurance Retirement Employee |ERE Percentage|
Trended from
5131723 to A% 2080 *6.2%
12/31/26 at a up to $176,100 6% up to 7,000 2.1% up to SUM (C through
rate of 2.5% A 2080 taxable limit B * 1.45% tax limit $7,700 tax limit B*1.21% B* 2% 1) JIB
Frontline Worker 5 1148 | § 23,887 | 8 14815 346 [ § 420 | 5 189 | 5 288 | § 2928 | 5 466 | 5 6,088 255%
Frontline Worker Supemvisor $ 16.98 | § 35318 | $ 2190 | § 512 | § 420 | 5 159 5 426 | § 2928 | 5 689 | § 7,323 20.7%
Frontline Worker - OT $ 1723 | § 35,830 | 5 22215 820 [ § 420 | 5 188 | 5 432 | % 2928 | 5 699 | § 7,378 20.6%
Employment Specialist ) 1919 (% 39.918 | $ 2475 |5 5791 % 420 | & 159 | § 481§ 2928 | & 778§ 7.820 19.6%
Case Manager (CM) 5 1971 % 41,005 | § 2542 [ § 595 [ § 420 | 5 159 | § 494 | 5 5271 |5 800 |5 10,280 251%
PSH Case Manager (CM) 3 2260 (§ 47,002 | 2914 (5 682 [ § 420 | 5 159 [ 566 [ § 5271 | % 917 | 5 10,928 23.3%
Program Manager - Facility Based Day Senices Only | $ 23895 49,685 | § 3,080 (5% 720§ 420 | 8 159 | § 599§ 2,928 | § 969 | 5 8,875 17.9%
Unlicensed Social Worker $ 2403 (% 49,973 | § 3.098 | % 725 [ § 420 | 5 159 [ 5 602 [ § 2928 | 5 974 | § 8.907 17.8%
CM Superisor ) 2543 (% 52,999 [ 5 3.286 | % 768 | & 420 | & 1589 | 5 639 | & 527111 % 1.033 |5 11.576 21.8%
Licensed Practical Nurse (LPM) 3 2764 (§ 57489 (5 3.564 | 5 634§ 420 | 5 159 [ 693§ 5271 | % 11215 12,061 21.0%
Employment Specialist Supervisor $ 33945 70,603 5 4,377 | § 1,024 | § 420 | 8 169 | § 851§ 2,928 | § 1377 | 5 11,136 15.8%
Program Manager (SC) § 3557 |5 73.984 | 5 4,587 | § 1.073 | § 420 | 5 159 [ 5 692 [ § 5271 | % 1.443 | 5 13,844 18.7%
PSH LCSW - CM Supervisor ) 3797 (% 78.983 | § 4897 | § 1145 | § 420 | & 159 | 5 952 | & 527111 % 1540 |5 14,384 18.2%
Registered Nurse (RN) $ 4042 [ § 84,0715 5212 | § 1219 | § 420 |3 159 | 3 1,013 |5 52718 1,639 |5 14,934 17.6%

Note: Tofals may not tie due to rounding. The Frontline Worker — OT siaff type is utilized for the personal assistance — self directed overfime service only. Overtime wages and time for all other services are captured in a separate assumption line in payment
rate modeling that is described in more detail in section I\ of this reporf.
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