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The purpose of this training is to educate and 
teach application center staff about the Louisiana 
Health Insurance Premium Program (LaHIPP) and 
the benefits it provides to Medicaid-eligible 
members with Employee-Sponsored Insurance 
(ESI) or Individual Health Insurance (ISI).



What is LaHIPP?
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History of LaHIPP
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On April 20, 2017, Louisiana reinstated the 
LaHIPP program to help pay some or all of 
the health insurance premiums for Medicaid 
members and their families. 

LaHIPP reduces Medicaid spending by 
making the ESI or ISI the primary payer of 
the Medicaid beneficiary's medical 
expenses, so Medicaid only pays after that 
third party liability (TPL) has met its legal 
obligation.



How does LaHIPP Work?

LaHIPP 5December 2025



Reimburses: 
• The policyholder 

pays their 
insurance premium 
through payroll 
deduction or 
directly to their 
insurance provider. 
LDH then issues a 
monthly 
reimbursement 
check to the 
policyholder for the 
amount deducted 
or paid.

Covers: 
• Medicaid covers

insurance co-
payments and 
deductibles, if the 
enrollee's provider 
is in the health 
insurance plan's 
network and 
accepts Medicaid 
as a secondary 
payer, and the 
enrollee follows all 
plan guidelines.

Gives Access: 
• Access to a larger 

network of 
providers, including 
many specialist.

Pays
• Medicaid will pay

for health services 
that the 
beneficiaries 
insurance does not 
cover.

Qualifying 
Event:
• Acceptance to 

LaHIPP is 
considered a 
Qualifying Event. 
Employees can add 
family member to 
their polices outside 
of open enrollment. 
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How to qualify for LaHIPP?
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At least, one person in the household must be enrolled in Medicaid. 

Someone in the household must have Individual Health Insurance (IHI) 
or coverage through employer also known as Employer Sponsored 
Insurance (ESI).

It is determined to be “cost-effective” for Medicaid to pay for the insurance.

To Qualify for LaHIPP
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What is Cost-Effective?
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Cost-effective vs. Not cost-effective
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Cost effective- An Employer Sponsored Insurance (ESI) is cost effective if it would “cost 
less” for Louisiana Medicaid to pay the health insurance premium, wrap around costs 
(i.e.co-pay fees) and administrative fees for the Medicaid recipient than it would be to pay 
the Per Member Per Month (PMPM) fixed rate to provide Medicaid benefits and services to 
enrolled members

Not Cost Effective- An Employer Sponsored Insurance (ESI) is not cost-effective if it would 
“cost more” for Louisiana Medicaid to pay the health insurance premium, wrap around costs 
(i.e.co-pay fees) and administrative fees for the Medicaid recipient than it would be to pay 
the Per Member Per Month (PMPM) fixed rate to provide Medicaid benefits and services to 
enrolled members.



How to apply for LaHIPP?
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How to apply for LaHIPP?
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How to apply for LaHIPP?
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https://www.ldh.la.gov/lahipp 
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How to apply for LaHIPP?

Apply here

Download an 
Application

La.HIPP@la.gov
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Forms, flyers, and applications can be downloaded from the LaHIPP website.
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Download a LAHIPP Flyer

FORMS



LaHIPP Application LaHIPP Renewal 
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Applications
Insurance Information Form 

for the Employer
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What should you do if Open 
Enrollment closes?
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HIPAA Special Enrollment
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Children’s Health Insurance Program Reauthorization Act (CHIPRA) 

Under the Children’s Health Insurance Program Reauthorization Act of 2009 (CHIPRA), group health 
plans and group health insurance issuers must offer special enrollment opportunities. Plans and 
issuers must permit employees and dependents who are eligible for, but not enrolled in, a group 
health plan to enroll in the plan upon:

• losing eligibility for coverage under a State Medicaid or CHIP program, or 
• becoming eligible for State premium assistance under Medicaid or CHIP. 

The employee or dependent must request coverage within 60 days of being terminated from 
Medicaid or CHIP coverage or within 60 days of being determined to be eligible for premium 
assistance.

CHIPRA

https://www.dol.gov/sites/dolgov/files/EBSA/about-ebsa/our-activities/resource-center/fact-sheets/hipaa-special-enrollment-chip-reauthorization-act.pdf


What happens when approved for LaHIPP?
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1. After the beneficiary pays their premium, LaHIPP reimburses the 
following month. 

2. The beneficiary no longer receives service through the managed care 
organization (MCO) health plan, but is now fee-for-service.

a) The only services covered through the MCO plan are behavioral 
health and dental plans.

b) Beneficiaries certified under LaHIPP who are not eligible for 
Medicaid are responsible for their co-payments and deductibles.

3. The beneficiary will use their employee-sponsored or individual 
insurance card as Primary and use their Medicaid card as secondary 
payer. 

a) The beneficiary can no longer use the MCO plan card at the doctor’s 
office, but can request a new Medicaid card if they no longer have 
their Healthy Louisiana Card.

b) To request a new card call the Medicaid Customer Service number 
at 1-888-342-6207 .

4. Federal regulations require many employers to offer COBRA benefits to 
former employees if the employee was covered under insurance at the 
time that the employment ended. 

a) LaHIPP reviews information provided by COBRA administrators to determine 
if it is cost-effective for Medicaid to pay the COBRA premium and if so, pays 
the premium directly to the COBRA administrator

Approved!
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How can you help?
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If an applicant has employee sponsored insurance or Individual 
health insurance inform them of LaHIPP. 

They do not have to cancel their insurance. 

Provide the applicant with a copy of the flyer to apply once they 
are approved for Medicaid.

Explain to the applicant to keep copies of their Explanation of 
Benefits ( EOB) or paid claims forms to support expenses related to 
medical conditions or ongoing treatment.

A LaCHIP or BCC applicant/beneficiary may have insurance 
coverage if purchased by the LaHIPP program. If Medicaid is 
paying the premium through the LaHIPP program, the insurance is 
not considered creditable health insurance and does not affect the 
LaCHIP or BCC eligibility.
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Any Questions?



LaHIPP@LA.GOV
Thank You!
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